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Around CFT

The CFT was 
honored for 
its editorial 
work when the 
International Labor 
Communications 
Association recognized 
our state federation in 
eight areas of print and 
internet excellence. The 
awards were presented 
September 26 in 
Raleigh, North Carolina,  
at the ILCA’s national convention.

California Teacher, the all-union 
news magazine, again captured first 
place for general excellence. The 
magazine also took home five writing 
awards including one for an 
outstanding essay written by 
Glendale part-time English 
instructor Deirdre Mendoza 
titled the “The Adjunct Room.”

The 2015 awards are listed 
below.

FIRST General Excellence, 
California Teacher 

SECOND	Saul Miller Award 
for Organizing “West Valley-

Mission Faculty Choose 
AFT/CFT as Their 
Union” telling the story 
of how an independent 
community college union 
organized to affiliate with 
the Federation

SECOND Best Profile  
“The Career of a 
Respected Professional 
and Unionist” profiling 
librarian Sally Wilson 

Weimer at UC Santa Barbara

THIRD Best Feature Story  “The 
Adjunct Room” by Deirdre Mendoza, 
Glendale College Guild, chronicling 
the campus lives of part-time faculty

Peralta Federation 
members celebrated 

Medicare’s 50th birthday 
this summer. 

THIRD Best News Story “Early 
Educators Fight Reckless Closure of 
Community Head Start” detailing 
Local 1475’s fight to keep open a 
preschool 
serving an 
African 
American 
community 
in Los 
Angeles

THIRD Best 
Series “The 
Benefits of 
Belonging,” 
a four-part 
series explaining numerous member 

benefits in helpful language

THIRD Best Cover 
showing CFT-supported 
candidate Tom Torlakson, 
State Superintendent of 
Instruction, with students 
on campus

THIRD General Excellence, 
Non-Periodical Publications 
State of the Union, 2013 
Annual Report

 
Mark your Calendar 

Get your 
CFT 
Pocket 
Calendar!
If you did not 
receive a CFT 
Pocket Calendar 

from your local union, 
it’s not too late to order the union’s 
award-winning 16-month academic year 
calendar. This handy item contains a 
complete mini-guide to member benefits, 
a succinct version of your Weingarten 
Rights, and provides the full-month view 
that many educators love. 
>To obtain a calendar, please mail $1 
for shipping and handling to the CFT 
Bay Area Office, 1330 Broadway, Suite 
1601, Oakland CA 94612.

The California Federation of Teachers represents 

faculty and classifed workers in public and private schools 

and colleges, from early childhood through higher education.

2015 ~ 2016

         cft.org         CFT         @CFTunion

California Teacher takes first place in labor communications

California Teacher September b October 2014
Volume 68, Number 1

T H E  V O I C E  O F  T H E  U N I O N

General Election November 4
Public education needs your vote
PAGE 8

Accreditation  
agency on trial 
Fairness and transparency at issue
PAGE 14

CFT appeals  
Vergara ruling
In defense of teacher rights
PAGE 3

C A L I F O R N I A  F E D E R A T I O N  O F  T E A C H E R S ,  A F T ,  A F L - C I O 
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TOM TORLAKSON
A teacher for State Superintendent of  Public instruction
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Ann Marie Wasserbauer 

has taught ESL at West 

Valley College for 20 years.   

JIM MAHLER

COUNCIL PRESIDENT

Stop the exploitation

With revenues on the rise, we are 

hoping that the governor’s January 

budget proposal will yield much-need-

ed improvements in regards to hiring 

more full-time faculty and paying 

part-time faculty equal pay for equal 

work. We lobbied the governor and 

the Department of Finance through-

out the fall semester hoping to make 

significant progress in these areas.

We are also embarking on new leg-

islation in 2015 to close the “temp” 

worker loophole that currently exists 

in the Education Code. This loophole 

allows K-12 and community college 

districts to avoid placing workers in 

the classified service, thus evading 

the obligation to pay a living wage, 

provide sick pay, holiday pay, vacation 

accrual, overtime, and a pension. 

If successful, this legislation would 

create tens of thousands of new per-

manent classified jobs statewide.  

We are looking forward to a more 

worker-friendly and prosperous 2015!

>

   Community College

table to 

table talk-

ing about 

the ben-

efits of 

AFT/CFT 

affiliation 

on their 

campuses. 

“I 
learned 

basic 
organiz-

ing skills,” Wasserbauer says, “like 

collecting peoples’ non-work email 

addresses and plugging enthusiastic 

people into our work.” 

With the help of the two newly 

elected members, the ACE coun-

cil finally held an affiliation advi-

sory vote. On October 24 the count 

revealed more than 90 percent of 

faculty in favor of affiliation. This 

led to the formal ballot in Novem-

ber. Finally, on December 4, the ACE 

council voted to make affiliation 

effective immediately.

A transition committee met with 

CFT representatives in December to 

work out the affiliation agreement 

and to rewrite the constitution. 

The newly affiliated union is fac-

CITING DISRESPECT BY their dis-

trict and low pay as motivation, more 

than 90 percent of faculty at the West 

Valley-Mission Community College 

District casting ballots in the Novem-

ber 19 representational election chose 

to affiliate their previously indepen-

dent union with AFT/CFT.

“I remember when our Association 

of College Educators was a well-run 

independent organization,” said Ann 

Marie Wasserbauer, who has taught 

ESL at West Valley College in Sara-

toga, one of the district’s two cam-

puses, for 20 years. “But we haven’t 

had a raise in 12 years. A lot of us 

have to take extra classes or overloads. 

I teach piano on the side, and I’m not 

the only one with a second job. Peo-

ple are putting off retirement because 

of the low pay level, and this year we 

had 50 applications for professional 

needed some 

labor support,” 

Pritchard says. “I told them we’d have 

to become a movement if we wanted 

some change, and put on an organiz-

ing drive.”

Pritchard, Wasserbauer and oth-

ers met with organizers and planned 

a series of actions to affiliate ACE 

with the Federation. They chose pro-

affiliation candidates to run for the 

ACE council and collected 150 signa-

tures on a petition asking the council 

to consider 

affiliation. 

The council 

approved the 

resolution, 

but took 

no action. 

“Some 

West Valley-Mission faculty choose AFT/CFT as their union

Independent association affiliates, brings 750 teachers better union representation

growth and development, because 

that’s the only way to get a raise.”

“The negotiations became very 

secretive,” says Mel Pritchard, a 

10-year instructor of history and 

department chair at West Valley. “The 

contract never really gets settled, and 

it’s one of the worst I’ve ever seen.

“I’ve been a long-time trade union-

ist,” Pritchard explains. “When I got 

the job teaching history here, I’d hear 

people complaining about ACE. If 

I told them to take their problems 

to the union, 

they’d say, 

‘Why bother? 

They won’t do 

anything.’”

When 

Pritchard was 

elected to the 

ACE govern-

ing council in 

2010, he and 

others who 

wanted a more 

effective union brought in AFT/CFT 

members from nearby Evergreen Col-

lege to talk with local faculty. “It fell 

on deaf ears,” Pritchard sighs. But 

when West Valley-Mission adminis-

trators demanded a 9 percent salary 

cut at the height of the financial cri-

sis, the district’s teachers got scared. 

Eventually, with the passage of Prop-

osition 30, the district backed off.

Then the San Jose/Evergreen dis-

trict negotiated a new contract that 

sounded good to West Valley-Mission 

instructors. “People began saying they 

“I’ve been a long-time trade unionist. When I 

got the job teaching history here, I’d hear  

people complaining about ACE. If I told them 

to take their problems to the union, they’d  

say, ‘Why bother? They won’t do anything.’”

        — Mel Pritchard, history instructor at West Valley College

“I remember when our Association of College 

Educators was a well-run independent organi-

zation. But we haven’t had a raise in 12 years. 

A lot of us have to take extra classes or over-

loads. I teach piano on the side, and I’m not 

the only one with a second job.”

 —Ann Marie Wasserbauer, ESL instructor at West Valley College

of them were really 

opposed to it all along,” 

Wasserbauer says. 

“I got the bug, 

though,” Wasserbauer laughs. “And 

doing something was better than 

just griping. So at the start of the fall 

semester, we set up tables and a lot of 

people came by to ask questions.”

The organizers used a format like 

speed dating: West Valley faculty sat 

at tables while the AFT/CFT faculty 

from surrounding districts went from 

ing tough negotiations and will need 

to develop a contract campaign soon. 

“We need people who are trained,” 

Wasserbauer says. “So we have a big 

job to educate everyone, but we’re up 

for the challenge.” 

— By David Bacon, CFT Reporter
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Continuing college students awarded

THE CFT AWARDED nine scholarships 
to continuing college students through its 
Raoul Teilhet Scholarship Program. The  
young adults who received $3000 or $1000 
scholarships are listed with the names of 
their parents or guardians who are CFT 
members.
>Download applications and more 
information about the 2016 program at  
cft.org/member-services/scholarships or 
phone the CFT Costa Mesa office at (714) 
754-6638 to have materials mailed to you. 

Kyra Bowser, daughter of Carol Kuefner Bowser, 
Jefferson Elementary Federation of Teachers

Samantha Carroll, daughter of Michelle Carroll, 
Lompoc Federation of Teachers

Robert Durazzo, son of Margaret (Peg) Scott,  
Los Rios College Federation of Teachers

Emily Gallagher, daughter of Kevin Gallagher, 
Evergreen Federation of Teachers

Leo Goldstein, son of Daniel Goldstein,  
UC-AFT Davis

Providencia Gonzalez, daughter of Maria F. 
Limon de Gonzalez, Palomar Council of Classified 
Employees

Katharina Sakamoto-Steidl, daughter of 
Daphne Sakamoto, Pajaro Valley Federation  
of Teachers

Alejandro Santana, daughter of Rebeca 
Mauleón-Santana, San Francisco Community 
College District Federation of Teachers

Julie Voorhes, daughter of Gail Voorhes,  
Palomar Faculty Federation

Raoul Teilhet
Scholarships 
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Despite the decor, or lack 
thereof, I’ve grown very fond 
of The Adjunct Room and 

those who frequent it. My sense is 
that our little office serves as an indel-
ible metaphor for the adjunct experi-
ence itself.

In this former storage room on the 
second floor of the Library Building, 
we English adjuncts spend hours 
grading papers and talking about 
teaching and the brittle stuff of hectic 
lives. Pushing aside snacks and cof-
fee, we greet our students, attempting 
to clarify, repackage, or simply repeat 
that which could not be understood 
in the classroom.

Fluorescent lights hover over-
head. A flyer begging someone to 
give Bob Mackie a home (the kitten, 
not the designer) hangs among post-
ers of literary heroes Robert Frost 
and Zora Neale Hurston. And a rota-
tion of flags (currently we’re hosting 
Ireland’s) adds an odd if humorous 
twist, along with a reminder that we 
are teaching English to a multi-cul-
tural population.

Students often see the task of writ-
ing as a deadly opponent over which 
they know they must somehow tri-
umph. As the conversation shifts from 
pending assignments, students share 
their wins as well as their grief. They 
detail car accidents, illnesses, deaths in 
the family, tours of duty, work chal-
lenges, career aspirations, hopeful love 

sion chair, to teach a developmental 
English 191 class. I had more than 
a decade of credits as a writer, some 
teaching experience, one or two 
pedagogy seminars in grad school, 
a department-approved handbook, 
and, above all, a desire to teach. 
Michael kindly convinced me that 
if I did my best to show up and fol-
low the syllabus I had created, no one 
would get hurt. And he was right.

affairs and more. Nodding our heads, 
we reluctantly play therapist, counselor, 
and coach. Or we fret, subject them to 
light admonishments, exhale loudly, or 
try to console them, remembering that 
many students are doing the best they 
can with a bad hand.

In 2007, freshly hatched from 
an MFA program, I was entrusted 
by Michael Ritterbrown, Dean of 
Instruction and former English divi-

ments? Look at this! — do you really 
think someone would plagiarize so 
blatantly? Have you tried Gina’s tacos?

Yes, I was green, but each day as 
I listened to the veterans discussing 
how to decipher passages from The 
Big Sleep, The House of Sand and Fog, 
The Heart of Darkness, and Pride and 
Prejudice, while sleuthing their way 

By Deirdre Mendoza

HOW CAN WE GET more state 
funding for office hours, equal pay 
for equal work, and new full-time 
positions that that will benefit part-
time faculty in the community col-
leges? CFT is calling on community 
college part-timers and their allies 
to urge the governor to include line 
items in the state budget dedicated 
to these essential improvements. 

To advocate, write directly to 
Gov. Brown and others who influ-
ence the state budget. Ask the 
governor and the Department of 
Finance for these new resources:

b $30 million to fund paid office 
hours for part-time faculty 

b $100 million to make many  

existing part-time faculty full time
b $50 million to increase 

the salaries of temporary, 
part-time faculty as a first 
step toward achieving pay 
equity with their tenure-
track colleagues

> Send your letters to: 
 Governor Jerry Brown  
State Capitol, Suite 1173  
Sacramento, CA  95814

 Michael Cohen, Director
 Nick Schweizer, Program  
Budget Manager
 Department of Finance 
915 L Street 
Sacramento, CA  95814

By hanging around The Adjunct Room, perhaps I’ve understood why people are always telling 

me that teaching is a noble profession. I am privileged to grade papers among published 

authors, part-timers who hold doctorates from prestigious institutions, a respected critic at 

the �����������������, credited screenwriters and playwrights, recognized poets, intellectuals 

who consistently publish and present papers, textbook authors, a renowned singer-song-

writer who played at Woodstock… and teachers who must provide for their families by 

doing this noble act at three or more other colleges every semester.

“THE ADJUNCT ROOM” by 
Deirdre Mendoza, an adjunct instruc-
tor of English at Glendale College, 
won a Judges� Choice Special Award 
in the 2014 CFT Communications 
Awards. Mendoza�s story was sub-
mitted by her union, the Glendale 
College Guild, Local 2276. 

The judges said about the essay: 
�This piece really does a great job 
of showing the �avor of teaching, 
which is hard to do. It captures the 
art and craft of teaching � and how 
the work becomes so seamless there 
is not a decoupling of your personal 
life. It talks about the relentless 
obstacles to teaching well and effec-
tively when you are an adjunct.�

>Learn more about the awards, in 
which local unions submit outstand-
ing communications in friendly com-
petition, at cft.org/get-involved/
communications-awards. 

Award-winning essay!

to thesis statements (Did you mean 
to say earnest or earn less?), I learned 
the principles of teaching that extend 
well beyond the classroom. The expe-
rienced adjuncts hailed the accom-
plishments of remarkable student 
writers and offered tricks for class-
room management that never fail to 
make the job easier. I learned about 

Write a letter today! 
Join CFT campaign for more paid o�ce hours, 
more full-time positions

handling defiant students with a seat 
reassignment or a quick chat after 
class. From the rookies, I learned 
that it’s okay to stumble through the 
semester, hoping to do it more con-
sistently and more gracefully next 
time around.

By hanging around The Adjunct 
Room, perhaps I’ve understood why 
people are always telling me that 
teaching is a noble profession. I am 
privileged to grade papers among 
published authors, part-timers who 
hold doctorates from prestigious insti-
tutions, a respected critic at the Los 

Angeles Times, credited screenwrit-
ers and playwrights, recog-

nized poets, intellectuals 
who consistently pub-
lish and present 
papers, textbook 
authors, a renowned 
singer-songwriter who 

played at Woodstock, 
successful entrepreneurs, 

pop culture aficionados, 
organizers and activists, former 

marketing consultants, bloggers, Huff-
ington Post op-ed writers, and teachers 
who must provide for their families by 
doing this noble act at three or more 
other colleges every semester. 

These same folks are not just will-
ing, but eager to share a PowerPoint 
lecture, a time-saving method, or a 

well-crafted assignment. They’ll offer 
a second opinion about a questionable 
paper with the certainty of a surgeon, 
or commiserate about the workload, 
if that’s what you need. And most are 
just as eager to hear about your stellar 
kids, the kitten you rescued, the New-
foundland travel adventure, the eHar-
mony date that ended in disaster, or 
the upcoming wedding plans.

During my years at Glendale Com-
munity College, The Adjunct Room 
hasn’t changed a lot. Yes, the national 
flags come and go, and a few inspir-
ing poems appear on the walls, but 
the mysterious buzzing noise that 
conjures a long night at a cheap motel 
remains a constant. The desks are 
often sticky and there aren’t enough 
chairs at primetime to accommo-
date the rush of students and faculty. 
But the students keep coming. They 
arrive with heavy backpacks, timidly 
clutching their marked-up papers, or 
hopeful that a few words of encour-
agement and a few hours of revision 
will help them earn that elusive A. 

Is this really your office? they ask, 
surveying the scene. Yep, I say, this is 
where the magic happens. And some-
times it does.

The Adjunct Room

My students and I made it through 
that first semester unscathed. But it 
was largely because of the abundant 
resources I found in The Adjunct 
Room. Slumped in a wobbly chair 
with a stack of papers in my lap, the 
aging fan batting hot air, I found a 
captive audience for my first-year anx-
ieties. Tell me if you think my assign-
ment’s too hard? Too easy? Do a lot of 
your students have trouble with frag-
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Deirdre Mendoza is a part-time
instructor of English at Glendale
Community College.

Campus Equity Week takes place  
October 26-30 on higher education 
campuses across the nation. Join in 
this week of actions to end exploitative 
college faculty hiring practices that hurt 
students, professors, and communities. 
Learn more at campusequityweek.org.

Executive Council will meet  
November 14 at the CFT Bay Area 
Office in Oakland and on January 9 
at the Holiday Inn Capitol Plaza in 
Sacramento. 

Application deadline for high school 
seniors to apply for a CFT Raoul 
Teilhet Scholarship is January 10.

Deadline to submit constitutional 
amendments for CFT Convention is 
January 15. 

NEW SCHEDULE! Meet the 
Attorneys/Division Councils is a  
new configuration of meetings that 
will provide leaders greater access to 
legal information, in combination with 
quarterly meetings of the CFT Division 
Councils — classified, community col-
lege, and EC/TK-12. Meetings all take 
place on January 22 at the Manhattan 
Beach Marriott. Committees meet the 
will meet the following day. 

Standing Committees of the CFT 
meet January 23 at the same location 
as the previous day’s meetings, the 
Manhattan Beach Marriott.

Deadline to submit resolutions for 
CFT Convention is January 29. 

NEW EVENT! Leadership 
Conference: Politics and Policy 
and the new Leadership Organizing 
Summit is a combination of events 
that offers leaders high-quality union 
training over a two-day period. The 
events will be held February 9-10 at 
the Sacramento Convention Center.

Executive Council will meet the day 
before CFT Convention on March 10 
at the Hyatt Regency in San Francisco

CFT Convention will be held  
March 11-13 at the Hyatt Regency in 
San Francisco. Learn more about the 
annual event at cft.org/governance/
convention.



12   C a l i f o r n i a  t e ac h e r  s e p t e m b e r / o c to b e r  2 0 1 5

rico tamayo
council president

New ESEA brings change

For the first time since 2001, the 
U.S. House and Senate have passed 
their own sweeping overhauls of the 
Elementary and Secondary Education 
Act known to us as No Child Left 
Behind.

The Senate version, called Every Child 
Achieves, is the most likely to be signed 
by the President and would significantly 
scale back the role of the federal gov-
ernment in public education and give 
states more flexibility in the process.

Key parts of the Senate bill eliminate 
the current accountability program — 
Adequate Yearly Progress — and allow 
states to create their own programs 
instead. It prohibits the feds from push-
ing Common Core State Standards, but 
requires states to develop “Challenging 
Academic Standards” of their own, and 
eliminates the requirement that states 
develop and implement teacher evalua-
tion systems.

Both the House and Senate versions 
must be reconciled through a confer-
ence committee before going to the 
President.

>

		   Pre-K and K-12

Students flourish at “low-performing” high school 
Journalist parts the curtain at urban school, reveals student success is the real story
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When former Mother Jones 
reporter Kristina Rizga first went to 
San Francisco’s Mission High School, 
looking for a story on a low-
performing school, she found a big 
disconnect between what 
standardized test scores showed and 
what was actually happening.

“In 2010 it was on the chopping 
block through Race to the Top 
policies. Meanwhile, college 
acceptances are up, graduation rates 
are up, attendance was up, and 
suspensions were way down,” she 
said. “What I saw were high standards 
and intellectual engagement in the 
classroom. Also it not only supported 
high grades, it was a school 
promoting leadership skills and 
tolerance and respect for people of 

student who came to Mission barely 
speaking English, but by 11th grade, 
was writing research papers on the 
war in Iraq and on Mendez v. 
Westminister, a precedent to Brown v. 
Board of Education, in which Latino 
parents in Los Angeles organized 
against segregated schools. Maria did 
poorly on standardized tests, but well 
on everything else, and got accepted 
by five colleges. 

Rizga says teachers at Mission use 
other measures than standardized tests 
for assessment, including looking at 
the actual work the students are doing 
on a day-to-day basis. 

Not structuring the curriculum 
around the tests means classes are 
organized by themes absent from 
textbooks. Rizga, who majored in 
history at UC Berkeley, said teachers 

would bring in oral 
histories, primary 
documents and photos 
when teaching about a 
subject like African 
American and Latino 
organizers in the 1920s 
and 30s. She says these 
classes could be more 
engaging than ones she 
took in college.

A math teacher also 
profiled in the book, 

Taica Hsu, says he thinks by not 
teaching to the test, teachers at 
Mission can concentrate on how to 
listen to others, share ideas 
respectfully and approach problem 
solving in multiple ways.

Hsu came to Mission as a student 
teacher from Stanford, and fell in love 
with the culture there.

 “The adults and students feel 
connected and responsible for one 
another,” he said. “It’s not a top down 
approach. There’s shared decision 
making, and the administration 
involves teachers and students. It feels 
like everyone has a stake in the school.” 

— By Emily Wilson, CFT Reporter

different backgrounds.”
Rizga spent four years at Mission, 

and wrote a book about what she 
saw, Mission High: One School, How 
Experts Tried to Fail It, and the 
Students and Teachers Who Made It 
Triumph. Along with some history of 
the school and how we got to the 
place where standardized test scores 
drive policy, it has portraits of the 
principal, the students and teachers. 

One of those profiled is English 
teacher Pirette McKamey, who says 
teaching is complex and intellectual. 
She hopes the book will get that across.

“A friend who is not an educator 
and read it said, ‘I used to think 
teaching was a simple thing — now I 
realize it’s complicated,’” 

McKamey mentors other teachers, 
and wants them to understand, as 
Stanford education professor Linda 
Darling-Hammond says, how their 
teaching practice is tied to the success 
of their students and how much 

power they have.
 “The way for them to realize that 

power is through reflection 
on the practice,” McKamey 
said. “Reflection is key.”

McKamey is one of the 
teachers involved in leading 
others in anti-racist 
teaching approaches. 
Having successful teachers 
like McKamey on site doing 
this rather than bringing in 
outside consultants is 
central in creating the 
culture at Mission that 

values teachers and students, Rizga says.
“It’s support from administrators 

who understand that teachers are the 
professionals who know more than 
anyone about what goes into learning 
and teaching,” Rizga said. “The 
administration respects that and gives 
them a lot of freedom and support.”

In the first chapter of the book, 
Rizga tells the story of Maria, a 

“The adults and students feel connected and responsible 
for one another. It’s not a top down approach. There’s 
shared decision making.”
 — Taica Hsu, math teacher at Mission High School profiled in the book 
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Classified

Data Communication 
Specialist Greg Whaling scanned a 
real-time world map on one of his 
computer screens at Los Angeles 
Community College District. During 
the last six hours, hackers coming 
through Brazil, Japan, India, and 
China have “pinged” the system 
hundreds of times, Whaling said.

News reports of hackers breaking 
into corporate computer networks 
have become routine. Tens of millions 
of customers’ personal information 
has been stolen from a broad range 
of companies, including Target and 
Home Depot. Audacious identity 
thieves recently broke into the 
Internal Revenue Service system.

Even the firewalls guarding 
academia have been breached. 
California State University 
announced in September that hackers 
accessed passwords and other data 
for 80,000 students on eight CSU 
campuses through a vendor hired to 
provide a mandatory class on sexual 
harassment.

The nation’s largest community 
college district in Los Angeles is also 
under constant attack. Inside the 
district network are Social Security 
numbers, financial information, and 
other vital data for nearly 150,000 
students, 5,000 full-time and 2,000 

part-time employees. 
“We have never been hacked, but 

we’re lucky,” Whaling said. “Pinging 
is like ringing a doorbell to see if 
anyone is home. These guys are like 
flies — annoying, but not really 
harmful.”

Whaling calls these low-level 
threats “script kitties” because they 
“write little scripts in code — kits — 

Guarding campus networks from nonstop cyber-attack
How security techs work behind the scenes to keep your data safe

that tell the system what to do, like 
display signs saying ‘Kilroy was here’ 
and other stupid things.”

The challenge, he said, is keeping 
sophisticated criminals from breaking 
into the Root. “The Root is Square 
One, the most basic level of the 

Greg Whaling is a member of the AFT College Staff Guild, Local 1521A, and one of six data com-
munication specialists who guard the campus network in the Los Angeles community colleges.

to use it. The entire planet needs to be 
retrained.”

Whaling stepped back from the 
Education Technology Committee 
earlier this year to focus on 
professional development. In 2014, 
the state Legislature passed SB 590 
giving classified employees the right 
to training on new technologies, and 
AB 725 set aside 2 percent of the 
previous year’s campus budget to pay 
for the training.

“Professional development should 
be on the top of everyone’s list of 
things to do,” Whaling said. “We need 
to implement these new laws for 
professional development and shared 
governance is how we can make it 
work. Once we get it done in one 
place — here — we can use it as a 
model for everyone else to use.”

— By Steve Weingarten, CFT Reporter

computer’s operating system. Nobody 
wants you in the Root, and if you 
bury a kit there, you have control.”

The worst hackers can be 

prosecuted as terrorists, he said. 
Lesser attempts can be tried as crimes 
against property and larceny, or 

for unauthorized access under the 
California Penal Code.

Whaling is one of six Data 
Communication Specialists guarding 
the district network. Three are based 
at district headquarters and three 
more are based on the nine campuses. 

Machines and software do most 
of the monitoring while the DCSs 
spend most of their time wiring and 
configuring a system that Whaling 
said “controls everything on campus 
that turns on or plugs in.”

Whaling chaired the CFT 
Education Technology Committee 
for four years. When members 
were almost all faculty, the greatest 
concern was plagiarism. Given the 
ease of cutting and pasting material, 
the group wanted to ensure that 
academics received full rights and pay 
when they wrote a book.

Once classified employees joined, 
he said, the committee began looking 
at how technology affects everyone 
on campus. “No matter what you do, 
everything is a ‘techie’ job now. And 
as tech grows, people must learn how 

“No matter what you do, everything is a ‘techie’ job now. 
And as tech grows, people must learn how to use it. The 
entire planet needs to be retrained.”

— Greg Whaling, Data Communication Specialist, Los Angeles Community College District

>�Read the full text of SB 590, the new law 
that ensures staff have access to profes-
sional development opportunities such as 
technology training.  goo.gl/KVe8Va

About technology training

 paula A. phillips
council president

Joint strategy: “Me, too”
Through the years, unions have 
rallied around issues that impact the 
greater number of people. How can 
we do that on campus without exclud-
ing the hands that clean classrooms 
and bathrooms, the hands that feed 
students, and the faces that greet 
students in the admissions office?

One answer is the “me, too” clause. 
These clauses simply give one group 
of employees the benefit of improve-
ments already successfully negotiated 
by another bargaining unit in the 
workplace. “Me, too” could provide us 
the same percentage salary increase 
as teachers. “Me, too” could help us 
fill the income gap during that unpaid 
month between semesters with no 
unemployment benefits.

These agreements must be part of 
a joint negotiating strategy that brings 
unions together to fight for salary and 
benefits. Classified and teacher unions 
are movements individually, but when 
combined, they become a force. 

<

Suleman Ishaque is a 
member of the tech team at 
the L.A. community college.
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jim mahler
council president

Prop. 30 = record funding
We start the year with a record 
amount of revenue coming into the 
community college system —nearly 
$1 billion in new resources. 

This is attributable to our work to 
pass Prop. 30 and our lobbying efforts 
in the Capitol to increase the number 
of full-time faculty. The final budget 
includes $62.3 million for this effort.

Our bills for part-time job security 
and a mandated increase in the num-
ber of full-time faculty both died in 
the Senate Appropriations Committee. 
The Community College Council will 
prioritize these issues again in the 
coming legislative session.

Our struggle against the rogue 
ACCJC got a huge boost recently 
when the Board of Governors voted 
unanimously to send the report from 
the Accreditation Task Force on to the 
U.S. Department of Education, making 
the clear point that it’s time for a new 
accrediting agency.

>

		   Community College

they’ve acted 
outrageously and 
need to go.”

Killikelly says the 
struggle against the 
ACCJC isn’t over. 
“This could be the 
turning point,” 
he said, “if the 
chancellor would 
do the work.”

It’s unclear how 
long it will take 
to replace the 
accrediting agency, 
but Killikelly says 
that taking as long 
as 10 years, which 
the spokesperson 
for the state 
chancellor’s 
office has said, is 
unacceptable.

Waddell thinks 
something will happen much sooner. 
“That’s the ACCJC line — 10 years,” 
she said. “I’m very hopeful that, with 
the Ting bill and the court decision 

that came down on the 
side of City College and the 
legislative momentum, it’s 
going to happen now.”

It can’t come soon enough 
for Hittelman. He says 
the commission president 
Barbara Beno reminds 

him of Joseph McCarthy, whose 
name became synonymous with 
unsubstantiated attacks on political 
opponents. 

“My family went through the 
McCarthy era,” Hittelman said. “I saw 
how people were frightened to stand 
up for their views. Beno creates the 
same culture of silence and fear.”

Waddell says the task force report is 
a significant milestone in the effort to 
reform accreditation. “Our students 
deserve an accreditation process that 
is fair, credible, and transparent.”

— By Emily Wilson, CFT Reporter

When the California 
Community College Chancellor’s 
Office task force announced the 
group that accredits the state’s 113 
colleges should be replaced — that 
the Accrediting Commission for 
Community and Junior Colleges is 
too focused on punishment and its 
member institutions have no 
confidence in it — former CFT 
President Marty Hittelman saw it as a 
result of more people willing to stand 
up to the accrediting institution.

The ACCJC may be best known 
for trying to disaccredit City College 
of San Francisco in 2013, but 
Hittelman, author of “The ACCJC 
Gone Wild,” has been monitoring the 
institution since it tried to interfere 
with collective bargaining in 2001. He 
finally sees a turning point.

ACCJC has to go says accreditation task force
Future of rogue commission looks dim if recommendations implemented

sued, resulting in a ruling that the 
ACCJC broke the law in its decision 
about CCSF. The state’s legislative 
audit committee issued a critical 
report. And Assemblyman Phil Ting 
(D-San Francisco) is sponsoring a 
bill, AB 1397, to make the ACCJC 
more transparent.

Joanne Waddell, president of the 

Los Angeles College Faculty Guild, 
AFT Local 1521, sat on the task force, 
which included college presidents, 
administrators, and trustees. At the 
first meeting, the members decided 
that this report had to be different 

than previous ones, 
she says.

“We knew our 
actions needed to 
be bold,” she said. “I 
didn’t really know 
the other members, 
and we did not 
have common 
experiences, but we 
did have a common 
opinion that the 
commission is 
wasting time and 
money, it’s punitive, 
and there’s a lack 
of transparency. 
It’s not good for 
students, not good 
for our institutions, 
and not good for 
California.”

That the 
members of the 
task force agreed was significant, says 
Jim Mahler president of the CFT 
Community College Council.

“All the contributing groups are 
saying the same thing now,” 
he said. “The ACCJC is so 
outrageous, it helps form 
common enemies.”

Tim Killikelly, president of 
AFT Local 2121, the faculty 
union at City College of San 
Francisco, says the report shows 
fear of the commission is decreasing.

“Now it’s not just CFT and teachers 
complaining about them — it’s 
people within the college system 
itself who have had enough,” he said. 
“They’re saying what we’ve been 
saying since the beginning — that 
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“The most significant thing about 
the report is that they finally issued 
it,” he said. “It means the terrain 
has changed to the point where the 
ACCJC is generally seen as a problem, 
and even Chancellor Harris agrees.”

Actions have been building for a 
while. The CFT filed a complaint with 
the U.S. Department of Education. 
The San Francisco City Attorney 

Tim Killikelly, right, lobbies 
with others in support of  
the CFT-sponsored bills.  

THEME 4

Lack of Transparency  
and Public Participation

THEME 7

Lack of Collaboration
and Lack of Respect
for Colleges and
Key Stakeholder Groups

THEME 8

Overstepping of Roles
and Responsibilities

Joanne Waddell

“I didn’t really know the other members but we did have 
a common opinion that the commission is wasting time 
and money, it’s punitive, and there’s a lack of transparency.”
                — Joanne Waddell, president of the Los Angeles College Faculty Guild 
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 bob Samuels
council president

UC divests from guns, coal
As a member of the UC Investment 
Advisory Group for the last several 
years, I have pushed for socially 
responsible investing with little luck. 
But September 9, out of nowhere, the 
Chief Investment Officer mentioned 
that the university was no longer 
invested in coal and guns.

One of the other members 
seemed quite bothered and wanted 
confirmation that the university is 
making investment decisions based 
on economics and not morality. The 
CIO assured him that, although the 
university was now pursuing a more 
sustainable investment strategy, the 
move away from coal and guns made 
economic sense.

With over $36 billion in its endow-
ment, some have called Harvard a 
“hedge fund with a school attached.” 
But the UC holds over $100 billion 
in its retirement funds, endowments, 
and working capital funds. Whether 
this money is used for good or for 
darker purposes, the university is an 
important player in global finance.

<

UC Merced sees the lowest per 
student funding and serves a 

large minoritiy community. 

Top University of California 
administrators made headlines in 
August when they declined the offer 
by state legislators to provide the 
system an additional $25 million. The 
offer was contingent on the university 
accepting another 5000 in-state 
resident students.

Stephen Handel, associate vice 
president for undergraduate 
admissions, told legislators at a 
hearing of the Assembly Education 
Finance and Higher Education 
Committee that UC complies with 
all state requirements for admitting 
California students. But about the 
multi-million offer, he said, “We’ll get 
back to you very soon.”

In the university’s calculation, an 
extra $25 million doesn’t compare 
to the high fees paid by out-of-
state students that UC has become 
dependent upon. In-state residents 
pay $12,192. The system gets $36,840 
per non-resident student — $24,700 
more. If the university enrolled 
5,000 more in-state students, as the 
legislators wanted, it would lose the 
extra $123.5 million those same spots 
generate from out-of-state students.

This year alone, UC will offer to 
enroll an additional 2,453 out-of-
state students, while offers to in-state 
students will decrease by 1,039. Over 
25 percent of new students enrolling 
at Berkeley, Los Angeles, Davis, and 
San Diego pay out-of-state tuition. 
Those campuses become overfunded, 
while the others remain underfunded.

That, according to Robert Samuels, 
president of UC-AFT, who also 
testified at the August 25 hearing, 
is increasing inequality among the 
campuses, and decreasing diversity at 
the flagship campuses.

“In part, this is caused by a change 
in the way the university handles 
funds,” he said. Up to seven years 
ago, tuition was paid to the Office 
of the President, which doled it 
out to campuses using an opaque 

system. After a state audit in 2009, 
the administration started allowing 
each campus to keep the tuition paid 
by its students. “The idea was that 
the money generated on campus 
would stay on campus, and state 
funds would even out the disparities,” 
Samuels said. “The result is a very 
unequal system.”

Four flagship campuses attract 
students from around the world — 
Berkeley, Los Angeles, San Diego and 
Davis. Berkeley enrolled about three 

times as many non-residents in 2012 
as it did in 2000; UCLA enrolled 
about eight times as many. 

Last year Berkeley took in $40 
million from enrolling 1,762 non-
residents, and UCLA $41 million 
from 1,805. Santa Barbara got 
$11 million from 670 out-of-state 
students, and Riverside got only $7 
million from 328. 

“As the state auditor pointed out 

in 2009, the campuses receiving the 
lowest per student funding were 
also the campuses with the most 
underrepresented minority students,” 
Samuels adds. “Those campuses — 
Riverside, Merced, Santa Barbara, 
Santa Cruz — will continue to receive 
the lowest level of revenue, and the 
campuses with the wealthiest students 
will receive the most funding.”

Sixteen percent of Berkeley 
students are from underrepresented 
minorities, while Riverside has 41 

percent. At Merced, serving San 
Joaquin Valley’s rural and farm 
worker families, 61 percent of the 
students receive Pell Grants and, 
in 2012-13, had no out-of-state 
students. “UC clearly has a separate 
and unequal funding model based 
on race and class, and this situation 
only promises to get worse,” Samuels 
concludes.

UC-AFT has a plan for overcoming 
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ACCJC has to go says accreditation task force
Future of rogue commission looks dim if recommendations implemented

growing inequality. “The state should 
offer $10,000 per student instead of 
$5,000, combined with enrollment 
targets or a cap on out-of-state 
enrollment,” Samuels explains. 
“Campuses with high funding should 
shift more funds to other campuses 
— this would reduce the incentive 
to boost out-of-state enrollment and 
open more spaces for residents.”

While Samuels believes the 
Legislature is interested in dealing with 
this issue, its power is limited by the 
university’s autonomy. “Providing part 
of UC’s budget is virtually their only 
leverage — this time they tried to do it 
on the cheap,” he says. “But, increased 
state funding tied to limits on out-of-
state enrollment is the answer.” 

— By David Bacon, CFT Reporter

Why did the university refuse $25 million in state funding?
UC dependence on high out-of-state enrollment fees is promoting inequality

“UC clearly has a separate and unequal funding model 
based on race and class, and this situation only  
promises to get worse.”    — Bob Samuels, UC-AFT President 

Stephen Handel, left, associate vice president for UC undergraduate admissions, and UC-AFT 
President Bob Samuels testified before a joint legislative committee hearing on August 25. 
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Local Wire Reporting Local Action 
Around the State

Rank & Files

 LOCAL 1911

Take a load off… In an agreement 
between the Coast Federation 
of Educators and the Coast Com-
munity College District, more 
than $1 million will be paid to 173 
full-time faculty who taught non-
lecture lab assignments during a 
two-year period starting in 2013, 
when the district unilaterally lowered 
compensation for lab faculty at its 
three colleges.

Until now, negotiations to eliminate 
“load factoring” — the antiquated 
compensation model in which lab 
instructors work more hours to earn 
the same pay as lecture faculty — had 
been unsuccessful. The settlement will 
begin to equalize pay for lab faculty. 

Mark James Miller, English 
instructor and president of the Part-Time 
Faculty Association of 
Allan Hancock College, 
Local 6185, published 
a novel about seek-
ing truth and finding 
redemption. In Red 
Tide two surfing bud-
dies venture into an 
abandoned power 
plant one fateful night. 
Instead of finding adventure, they  
find murder. Order the novel online at 
goo.gl/JYZORt.

Melinda Dart, president of the 
Jefferson Elementary Federation of 
Teachers, Local 3267, and a CFT vice 
president, received the Unity Award at 
the San Mateo Central Labor Council 
COPE Banquet on August 29. Dart was 
honored for extraordinary community 
outreach, including her local’s parent 
education program, and for recruiting 
solid board candidates, getting them 
elected, and holding them accountable.

Christian Clifford, former presi-
dent of the San Francisco Archdiocesan 
Federation of Teachers, Local 2240, has 

authored Saint Junipero 
Serra: Making Sense of 
the History and Legacy 
(available at Amazon). 
Drawing from many disci-
plines and going beyond 
standard biography, 
Clifford takes head on the 
controversy of Serra’s leg-
acy. Clifford has taught 

grades 6-12 since 1996, and wrote 
about the history of Catholic school AFT 
unions for California Teacher.

Stacey Michaels, elementary 
teacher and member of United Teachers 
Los Angeles, Local 1021, was honored 
on August 28 as an Extraordinary 
Citizen of the 35th California Senate 
District for her significant contributions 
to the school community at 232nd Place 
School in Carson.

 LOCAL 2240

Teaching isn’t preaching…The San 
Francisco Archdiocesan Federation 
of Teachers ratified a new contract 
between the faculty union and the 
Archdiocese of San Francisco.

The close vote, 90-80, reflected 
divisions among faculty and the 
community after the Archdiocese 
proposed new language that declared 
teachers to be “ministers.” That 
language would have placed teachers 
outside the protections of the 
National Labor Relations Act.

The agreement includes a 7.5 
percent salary increase over three years 
and maintenance of healthcare. New 
language safeguards employee rights 
and makes clear that questions 

You are the union…

paula
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 LOCAL 61

Magic can’t  
pay the rent…
With the average 
price of a house over 
one million dollars, 
San Francisco is the 
most expensive real 
estate market in the 
nation.

“By the real estate 
industry’s own 
analysis, not a single 
teacher in San 
Francisco can afford 
to buy a home where 
she teaches,” said Ken 
Tray, the political 

director of the United 
Educators of San 
Francisco. “This a 
crisis of historical 
significance.”

Tray says veteran 
teachers, paras, and 
classified facing 
eviction leave and 
new employees often 
live like college 
students with 
multiple roommates. 
He and other San 
Francisco educators 
have joined a 
coalition negotiating 
with the mayor for 

regarding teacher conduct on and off 
the job are subject to the collective 
bargaining grievance procedure and 
can’t be decided by administrative fiat.

 LOCAL 6563

Et voilá, un contract… Because 
teachers at Ecole Bilingue cultivated 
parent support for their first contract 
by hosting house meetings and having 
one-on-one conversations, parents 
delivered a petition to the board of 
trustees in support of the teachers. 

The Berkeley teachers delivered a 
similar petition, saying they believed 
their proposals — collaborative 
decision-making, binding arbitration, 
and just cause — would improve the 
quality of education at the school. 

Teachers also united to replace three 
anti-union trustees with 
new pro-union trustees 
on the board and form 
the Bay Area French-
American Federation of 
Teachers combining the 
might of educators at 
three schools. 

Meanwhile, educators 
at Lycée Français in San 
Francisco ratified their 

first contract two long years in the 
making, providing a 5 percent salary 
boost and more shared governance.
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Resource specialist and Local 61 mem-

ber Graham Bell says even wizardry 

can’t land a one-bedroom apartment. 

Members of the Treasure Island Job Corps Workers Union took to the streets. 

affordable housing and against 
evictions. 

And they’ve had some successes, 
including a $310 million housing 
bond to assist teachers making a 
down payment, and getting 40 
percent of the 1,500 housing units 
next to the Giants ballpark marked 
for affordable housing. 

 “We are making the case in the 
media and in streets that when 
educators can’t afford to live here, we 
all lose,” Tray said. “The pressure our 
union put on City Hall that led to the 
housing bond and the units in the 
Giants development. It’s not enough, 
but we have momentum.”

 LOCAL 6319

Working conditions Corps problem…Instructors 
and support staff from the Treasure Island Job Corps rallied on 
September 10 to protest working conditions that have led to 
high staff turnover and declining student retention rates.

  “Treasure Island is one of the top-ranked Job Corps centers 
in the country thanks to the work of our members,” said Emily 
Rapaport, who works in the culinary program as a career         
transition specialist and is president of the Treasure Island   
Job Corps Workers’ Union. “But as the economy improves, 
our members are leaving for better jobs because of the unfair 
working conditions here.” 

Experienced, trained staff, she said, are much better at helping students complete  
their education and find jobs. 


