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Writing Awards

Chinese Biliteracy Teachers Speak Out at the BoE
Col for adequate pay. support, and training to do the extra work required of them

n Tucsday, Febreary Sth ovcr  cerm win the addinonal work required  tion divve, wan oo of the seachen.

30 reachers, pareses, and s of them becaute they must condiice  who spoke ot ar the Bowrd, request:

dents from axroen the SFUSTH ament write nep s in i thei & hei
gathersd at the Board of Educatrs i boch Enghah and Chinewe.

- The speak out at the Board of

i from rank-and-fle educarces adking  ton 1o rell you thar we 4o ot feel
in che SFUSIY, They asked anly for e UESF leadership 1o address thelr  shar ing th

the suppost, trainimg, asd pay that conerTms. and supgoet that we nenl,” waid
will alow them oo do chesir very best Monros Elementary teacher Marie
for theit wudents, Their specific con- Tang, who helped organize the peti- Cumtinued ou page 4

Best News Writing

FIRST
United Educators of San Francisco

Chinese Biliteracy Teachers Speak Out at the Board
of Education

By Matthew Hardy, Communications Director
Judges’ comments: Reveals intricacies of the
topic in a clear and enticing manner. Well-written,
focused article on a group of workers that we
don't see throughout the union. Uses a small
subgroup of the union to demonstrate solidarity
for all.

SECOND
United Teachers Los Angeles

“From our classrooms to the community”
By Kim Turner, Communications Specialist

THIRD (TIE)
Coast Federation of Classified Employees

CFCE Members Show Solidarity at July Board of
Trustees Meeting
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Bilingual Teachers Speak Out at the Board of Ed

Contimeed from page |

Magie at the meeting, where the
also imvited the Board commission-
et 4o eelehrate the Lanar New
Year at her school.

In recognition of the extra work
bimgg o by the bilingual teachers,
which they conscrvatively extimate
at 21 hours per year, UESF Senior
Seaff Rep Eric Hall has filed a griev-
ance requesting per diem pay for the
extra hown. The imtial grievasce
Bearing wis held o February 125,
nd & response froes the district is
due 0o laser than March 1s2. To
support the gricvanee, Chiness bile-
crmey trachrs have kepe work logs
documenting the extra work they
must do, including the taking of
perional days.

UESE Executive Vice-President
Susan Saloman, who repeesented
the teachers at the grievance hear-
ing. points out that the extra
work involved in these asscw-
msenes and repor cards & true for
oeher bilingual and biliterscy
teachers as well {incleding
Spanmh), and therefore they arc
also covered by the grievance.

*Qur next sep is to reach out to
the other bilingual seackers and to
encnurage them alw b document
the exera bours they da in work
fogs,™ says Susan, who along with
UESF Secretary Lisa Gurmdn, abo
sk im support of the trachers at
the Board meeting. “Whea the dis-
erict provides its response 1o the
gricvance, we will then work with
Edlingual reschers dirice-widke o
ext sweps, inchuding Figaring out
what additional support and train-
g sbould be provided,”

1F you would like 1 docsment
the exera bours you work 8 8
bilingual teacher, go to
www.ueed oegfwark-log, Links to a

Bilingual education
is important to my
family because it
helps my children
retain their home
language so that
they can communi-
cate and keep the
connection with the
many loved ones in
my family. Please
support the teachers
and pay them what
they need so that
they can continue to
do a good job for my
children.

Bonnie Wong
Monroe ES parent

the major isvoes wdentificd during
the UESF fall listening tour. With
over &0 schools taking part, con-
<orms around foor main themes
energd: The affordahility crisis,
Sade and Supportive Sehools,
Special Edacation, and workload.

To see how UESF members are
sddressing ey surrounding Safe
and Supgortive Schooks, we page 6
in this edition of the SF Edweaton
Dietails about our work addressing
the atfordabiliey crisia can be
found on puge 3 ad 5.

Finally, UESF SPED Commstice
leaders have alio put together &
Special Education solstions docu-

Facebook photo albus of the menss, which has boen distributed
spesk out, and 1o the video of the a1 the msoaz receat Asseembly and
presentation are also available oo enuailed 1o UBC leaders for discus-
the UESF website. wion at each school site, According
1o Sanan Solomon, the goal of the

Addressing Concerns discusstons is o garher moe sput
in the UESF from rank-and-file educators on
Listening Tour how they wowl like to sce the pro-

The great orpunizing job being
dome by Chinese Blingual teachers s sddressing many of the isues
s 2 key step i addressing one of  identificd in the docement.

fram emproved, Already the districe

By Nate Banditelli, Executive Director; Ann
Nicholson, President; Connie Marten, Chief
Negotiator

San Mateo Community College Federation
of Teachers
CFT Convention Inspires Faculty to Work for Social
Justice

By Katharine Harer, Co-Vice President and
Strategic Campaign Initiative Organizer; Teeka
James, Secretary

HONORABLE MENTION (TIE)
Los Angeles College Faculty Guild

Defining the Friedrichs Ruse
By Michael Messina, Writer

San José/Evergreen Federation of Teachers

American Federation of Teachers Turns 100

By Frank Espinoza, Sociology Faculty, Evergreen
Valley College, and Council of Division
Representative
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Growing Activism in UESF Will Serve Us Well Next Year

By Lita Blane
UESF President

=

t's been one year since
It wok office and it scems clear o me
that UESF has moved decisively

towards prioritizing membership enpove
erment and participation. Nothing speaks
better to this than our major rally on May
10th, when those whe came out demon-
strated forcefully thar educarors are dever-
mined that our voices be heard!

We began the school year with aur lis-
tening tour during which UESF officers
and staff visited dozens of schools, It
became obvioas that our members wanted
solutions 1o the following challenges: The

the raise was denied, we organized a
colorful International Women's Day
speak out at the Board of Educarion,
where in addition o singing some
powerful protest songs, we heard
from two Chivez Elementary educa-
tors who were struggling to make
ends meet. At that point, district offi-
clals began to consider ways of resolving
the gricvance,

However, the district did not make an
accepeable offer until members ar six
schools and sixty-five speech pathologists
began a work-to-rule campaign, letting the
districe know thar they were serious abour
better pay and betver working conditions.

The scrtement of the January pay griev-
ance was a big win for all our members,
not just those teachers wha had been
directly affected. By moving the entire
16-17 raise to the summer of 2016 for all
UESF members, certificarced and classified
will all ger their full raise carlier than

flordability crisis, of work-
ing conditions and increased workload,
the lack of resources for the implementa-
tion of Safe and Supportive Schools, and
nsufficient support for SFUSD's Special
Education program.

In January, we began to take action. The
UESF Special Educarion Commirtee pre-
sented a document 1o the district thar
detailed changes that our members believe
are necessary. We circulated that document
for discussion by UBCs. Additonally,
Chinese bilingual reachers took a stand
against working unpaid hours for the
additional wark required of them for the
assessment and grading of their students.

What really spurred people into action
was the of the 1

May 10th Rally Sets the Stage for
Big Things to Come

Our May 10th rally for Stable, Safe, and
Supportive Schools brought together S00
educators, parents, and labor and commu-
mity allics, The maod was upbeat and
derermined. That so many came our six
manths before we sit down fo revisit
wages, and over a year before the contrace
s to expire, underlined the urgency of our
message: SFUSD has to find the money to
keep edicarors in San Francisco schools
and 1o support our students in the class-

rooms.
Our broad theme for the rally, Stable,

raise in January, After our gricvance on

SF Mime Troupe Takes on Public

Education

Safe, and Supp Schoals, showed that
UESF members are sot fust fully comimit-

Join UESF at the SF Mime Troupe's newest show,
“Schooled,” on Saturday, August 13th at 1:30 pm in
Glen Park. Bring a blanket and a favorite dish to share
to watch the troupe take on public education and
those who seek to radically transform it in their own
cofporate image. Following the show UESF President
Lita Blanc and Redding Elementary teacher Jeremiah
Jeffries will participate in a @ and A about public edu-
cation in San Francisco and nationwide.

ted to our own pocketbooks, but to the
well-being of our stodents and thar we are
serious abour fighting for full resources,
wisely spent in the classronms and in the
schools. To listen to the members of the
UESF Safe and Supportive Schools com-

I am, by nature, an
optimist and am confident
that we will turn our hopes
into collective action. I
invite each of you to look
back on the last school
year, reflect on what you
accomplished, and begin to
imagine what we can all do
together in the coming
school year.

mittee speak before the board was incredi-
bly powerful. We challenged the district 10
fully support the resolution that seeks to
disrupt the school-to-prison pipeline, but
which has been ar best implemented
unevenly, Bur the commiree members did-
0t just scobd the district for inaction, they
showed their leadership by offering specif-
ic and realistic policy changes the diserice
could make right away.

In the fall, these victories will serve as a
springboard for action o get our nexe
salary increase as well as in electing cur
school board candidares and passing the
Prop. 30 extension, The key to making
that happen will be to make sure that
every school site has a funcrroning Union
Building Comminee and 1o continue to
baild our alliances with parents and com-
munity. With strong UBCs, we'll be ready
for our contract fight in the spring!

Harvey Milk ance said “Hope will never
be silenced.” In the wake of the Orlando
massacee, it is incumbent on us to think
abous what we can do 1o fight homopho-
bia and racism and to ensure quality pub-
lic education in San Francisco.

1am, by nature, an optimist and am
confident thar we will rurn our hopes into
collective action. | invite cach of you 1o
ook back on the last school year, reflect
on what you accomplished and begin to
imagine what we can all do together in the
coming schoal year. Have a wonderful
summer!

Best Editorial or Column

FIRST
United Educators of San Francisco

Growing Activism in UESF Will Serve Us Well Next

Year
By Lita Blanc, President

Judges' comments: Positive summary of a first
year as union president. Provides a snapshot of
union activity and advocacy throughout the year
with a vision of the future focused on member

activism.

SECOND (TIE)
United Teachers Los Angeles

“Hope amid heartache”
By Alex Caputo-Pearl, President
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Cabrillo College Federation of Teachers

The Aftermath: 2016 Elections and Consequences
By David Lau, Communications Director

THIRD
San José/Evergreen Federation of Teachers

Prez Sez: Beware the TRUMPet of the Carnival
Barker
By David Yancey, President

HONORABLE MENTION

San Mateo Community College Federation
of Teachers

A Bridge Too Far? Cost of Living and Housing

By Anne Stafford, Professor of English and Union
Treasurer

3 CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



Affordability Crisis

Teacher Turnover Rocks Paul Revere K-8

On May 13th the San Francisco
Chronicle published a must-read
special report detailing how the
affordability crisis in San
Francisco is pushing teachers and
paras out of the
mMassive TUMOVEr crisis in t
SFUSD. In the report, the SFUSD
revealed thar they were facing
the daunting task of hiring 500
teachers for next school year. For
the second vear in a row the
SFUSD is scrambling o fill the
posations, and the destabilizing
impact the crisis is having on our
schools conrinues o ger worse.

hile educators leave the
SFUSID for many reasons, the
affordability crisis is touching
nearly every one of those who
leave as teachers and paras are
forced ro balance the skyrocker-
ing cost of living with their fami-
ly needs and the often emotional
and physical toll working in the
SFUSD has on them personally,
e know that schools hit par-
ticularly hard this year include
Revere K-8, Sunnyside
J Taylor Elementary,

School, and Brown
Middle School. With the dead-
line v quit or retire from the dis-
trict on July 1st, this list is only
expected 1o grow.

Paul Revere K-8 is a poignant
example of a school rocked by
the affordability crisis. At press
time, twelve teachers had already
given notice that they were going
o leave by the end of the school
year. Among them are Andy
Hansen and Kelly Rogers, two
veteran teachers who have cho-
sen to relocate to lowa to be
near family. Renting a two bed-
room apartment for $3,600 for
the two of them and Kelly's son
simply became too expensive, as
rent took up 55% of their
income.

“Making the decision to move
was incredibly difficulr,” says
Andy, who has taught for seven
years at Revere, “But we don't
have enough balance in our lives.
Ar this poing it's so expensi

Both Andy and Kelly have
grave misgivings about leaving
San Francisco. As one of the ver-
eran teachers at Revere, Andy is
proud of being a consistent pres-
ence for his students, and feels
guilty above leaving them
behind. Kelly, a 24-year SPED
teacher with three years at
Revere, plans on leaving educa-
tiom altegether to return 1o
schoal,

Bur the decision to move for

Andy and Kelly was even more
personal and heart-wrenching
than disrupting their

community: They a
behind Kelly's 18-year-old son
with her former parmer and
moving half-way across the
country. *1 am heartbroken,”
says Kelly,

Mally Servarius, a cherished
language arts and social stodies
teacher at Revere, also feels a
tremendous amount of guile
abour leaving her students
behind, A mainstay at Revere,
Molly explains why she thinks
Revere /s 50 special, “There is
something about the culture
here, the group of people who
pull together to support these
kids,” say olly. *Ir's not
always premty,
work our butts off and the cul-
ture that the staff develops is so
dedicated and so caring.”

It’s a bittersweet moment for
Molly as she packs up and
leaves her coworkers and stu-
dents behind. She got engaged in
May and is starting a new life in
Minneapolis with her fiancé, But
she is deeply concerned about
what the impact so many Revere
teachers leaving will have on her
students, especially with four of
the seven middle school teachers
not coming back.

“Having consistent people at
the school to pull rogether, w
know how the school is run, is
so important,” continues Molly,
“The high turaover really is
destabilizing our schools and

t wie really

that we are not able to do any-
thing other than pay rent and
buy groceries.”

p the population of stu-
dents very severely. It's going to
Ibe a very difficulr year for these
here next year™

left), and Allison Leshefsky (bottom right) are four of the twelve
teachers leaving Paul Revere K-8 this school year. Our hearts go out
to all of these educators, especially Allison, who faced a brutal evic-
tion fight with a notorious landlord. Though she is leaving the dis-
trict, she has inspired countless others to stand up and fight.

State Education Budget Continues

to Rebound

Good news in the coming
school year. The California
stave budget signed by
Governor Brown earlier this
maonth will mean an average
increase in revenue for K-12
districts next school year of
4% overall. While not as large
as the previous year’s 11%
budget increase, according 1o
Ed Source it is karge by hisori-
cal standards,

It s unclear how much more
resources the expanded stare
budget will mean for the
SFUSD. At press time the dis-
trict was considering their

budget for next school year,
based on earlier estimates
from the Governor. The draft
SFUSD budgert includes an
additional $9 million more in
unrestricted general funds over
the adopted budget for last
year, and an addirional $23
million in the beginning fund
balance over the previous year,

One item of concern: An
initial analysis of the budget
indicates chat the districe is
secking to expand spending
on the central administration
by over 10% from the previ-
oS year.

Best Feature Writing

FIRST
United Educators of San Francisco

Teacher Turnover Rocks Paul Revere K-8
By Matthew Hardy, Communications Director

Judges’ comments: Addresses and personalizes
a compelling problem that has a big impact on the
community. Members tell their stories of how they
are affected by the escalating cost-of-living, and
why they are leaving the school and the state to
seek more balanced lives.

SECOND
ABC Federation of Teachers-Retired

Trans-Pacific Partnership: The Devil is in the Details
By Dennis Cox, President
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THIRD
San José/Evergreen Federation of Teachers

I Am They: Instructor Becomes Student Again
By Michelle Blair, English Faculty and Safe Zone
Coordinator

HONORABLE MENTION
United Teachers Los Angeles

“Fixing the magnetization process”
By Kim Turner, Communications Specialist

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



Visual Awards

L RCFT 50" Anniversary of the
CESAR CHAVEZ MARCH

and LCLAA

March | 10 | Southside

Park to

26 AM | the Capitol

Best Original Art or Photograph

FIRST
Los Rios College Federation of Teachers

Cesar Chavez March poster
By Robyn Waxman, Graphic Arts Professor

Judges' comments: A very skillful illustration.
Effective use of layering keeps revealing new
depths. Good use of location-specific iconography
and symbolism. The image supports the message.

One judge said, “There's a good feeling to Chavez’

face — it looks hopeful.”

SECOND

San Mateo Community College Federation
of Teachers

Workload Equity poster
By Galina Gates, Student; Vera Fainshtein,
Instructor

COMMUNICATIONS AWARDS 2017

THIRD
United Educators of San Francisco

We can’t TEACH where we can't LIVE
By Matthew Hardy, Communications Director

HONORABLE MENTION
San José/Evergreen Federation of Teachers

16th Annual Picnic: We Keep on Celebrating!
By Susan Yuen, Office Manager

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



Whiat to know about the negotiated evaluation system for 201617,

a)

tips b o s Tdechung
Profession and inchaging COMract Bnguags

A and 5 g
st year makes Impeovemants io the foacher  ensuring a i process.
Bart of ou leng-term

o wd ] ot owly

Improvement: Institution of firm timelines
Your administrator must adhere to these dates

STEPS in the Process Gontract Doadiine 2016-17 Calondar Datos
Neaification to teachar that be or ghe | Nom day o the kst day of the il
5 boing evaluated ek of school i
Gannot be evalumod that yesr ross
Eenployeds designed 10 few schosl
sito after the sighth week of school S st P ronscy

Tips: ARTIFACTS OF EVIDENCE
Artifacts can inclede sample student work, lesson

Special section: Educator Development and Support (EDS)

Tips: OBSERVATIONS Tips:
o : CONFERENCES
appearance, student activity, and student work. In & CONFERENCE
subsequent administratos visits, do the same type of MEMOS
gttt O Per Articls X, Section 5.0d: “Within
Wi o o g tour work days of a post-obsarvation
it conference, post-growth plan

visit conference, or other types of
conferences in which problems are
identified, & of recards

plans, unit plans, sample to ob W % mm;
masting agendas, parent call logs, or any othar typs of assistance offered or given, shall be

Initial Pianning Confirence :ﬂﬁm-mwwim By Cexober 7 tocagi it . m;ﬂ":;'"'“m provided :o the wbyw!f:m
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0 catunda ior 10 1 st iy final evaluation:
Leod i) fdsetmion Ayl il i « Take your Initial Planning Sheet with
you to your pre-/post-obsenvation
‘confarances. Ba ure io Ak fora printout
Improvement: Initial planning Impre Obser Farhal sfie your loilis Plaring Codhereacs
sheet objective elements Observation * Document every conversation/
Empiey » ‘groen vist” interaction you have with your
Wy v 17, administrator. include time, place,
IE.MH:MMM‘:‘M-::% avange dtionsl svakistion with thir evauiors, Per £l Code, ad :I:ﬂmtnonl, Iw;;gs;:, tone  of
e conatraints = Ask clear questions. request
:‘—-:-w Mgttt o information/support, and make
s ) i Feomn o e Fagetion.
3““»“% -~ = Respond 10 confémnce memas in
- wriling: don't aligw the administrators
version 10 be the onty voice on the
+1 Slnentcooparaivdy sty s matter, For example, what pertinent
information was omitted from the
conference mema? Cormect the recond,
7 i and memaorialize the facts as you know
them 1o ba.
AR of M T A AL okt Mmuwm:rmhm;p:‘ mymrmmmhm Kiou,
Best Use of Graphics
FIRST SECOND
United Teachers Los Angeles Los Angeles College Faculty Guild
Special Section: Educator Development and Stand Together

Support
By Kim Turner, Communications Specialist

Judges’ comments: The graphics draw you

in and help clarify something that is difficult

to understand. “It's challenging to put the

pieces together,” said one judge. Good layout —
combined with clean typography and appropriate
use of graphics — help to quickly explain this
newly negotiated working condition that the union
made better for educators.

COMMUNICATIONS AWARDS 2017

By Tina Ramlall, Communications Coordinator

THIRD
United Professors of Marin

March: Women's History Month
By Arthur Lutz, Newsletter Editor

HONORABLE MENTION
ABC Federation of Teachers-Retired

ABCFT-R Membership Meeting
By Roni Love, Secretary

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO




WHAT YOU CAN DD;

Best Flyer or Poster

FIRST

San Mateo Community College Federation
of Teachers

Workload Equity poster

By Galina Gates, Student; Vera Fainshtein,
Instructor

Judges’ comments: Poster provides a clear

ask and invites you into the action. Compelling
use of elements and colors combined with solid
union branding. A sense of humor helps make

its political point. One judge said, “It has a great
Alice in Wonderland feel — people get small

and go into the rabbit hole. And one seems to be
saying, ‘Ut oh, I'm late for work.""

SECOND
Los Rios College Federation of Teachers
Cesar Chavez Day March poster

COMMUNICATIONS AWARDS 2017

By Robyn Waxman, Graphic Arts Professor

THIRD
San José/Evergreen Federation of Teachers

AFT 6157 Picnic Flyer
By Susan Yuen, Office Manager

HONORABLE MENTION (TIE)
Coast Federation of Classified Employees

CFCE Annual Holiday Party Flyer
By Jamie Crowder, Union Assistant

AFT College Staff Guild-Los Angeles

Help Us Win Back Health Reimbursement Accounts
(HRAs)

By Velma J. Butler, President; Suleman Ishaque,
Political Coordinator; Irene Lopez, Secretary

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



Newsletter Awards

CUESTA COLLEGE CLASSIFIED
UNITED EMPLOYEES NEWSLETTER Septembar 2016

Upcoming Events |
& Important Dates

| Board Prosentation 6/7: !
| Goed Afternoon| We were able to finalize our 2016-2019 contract and get the needed | | september Bth— General
| signatures in order to ratify it. GCGUE would like to thank both Melissa & Gaye for the | | Maating—Room 5402
| grueling hours they put in to updating & formatting Il Some of the key changes were | polycom to 3213
| extending health and welfare benefits to continue longer in the event of a layoff, and
‘ the opt-out option fer health insurance. CCCUE would also like to thank all of you
again for suffering through the lengthy negotiation process and

| hepelully approving our new centract? U n ions built that.

From The President

Thank you, any questions?
Your Benefits!

‘ S . e

EAFT + legal ervices makes it easy for members and their Happy Laber Day from the folks

families to get the legal help they need to aveid and solve legal who brought you the weekend and so much more.
problems—and usually for freel One tell-free call or visit to the

Wab puts you in touch with a nationwide network law offices that ©

offer free 30-minute consultations and discounted services. Click cn the link above to Chatic st i Pac ik
sea more! pag

Other Pertinent News

CCCUE Secretary Neaded: We are still actively seeking a new Secrelary. Please lat someone on the E-Board
know if you are interested or would | ke more Information.

CCCUE Site Repe/Stewarde Needed: (Thiz was put on hold unt/l after the contract was ratified.) It appears
that our Site Reps/Stewards have dropped off the radar, We will be recruiting soon. If you'd like io be added back as
|a Site Rep/Steward, or become 8 new one, please let one of us know. Training will be provided!

CCCUE C Needed— We slill need several—please see the 9/8 Agenda for the list!

Cuosta Collage will become a Food Bank Distribution Center ance a month en the third Tuesday of the month

from 3-5 in 5LO and from 4-6 in NGC. Anyene mesting the Incoma requirements can pick up food at the distribution

| canter, you just have to sign and "salf verily” that you meet the requirements to take homa a nourishing bag of goodies! WE
ARE ALSO LOOKING FOR VOLUNTEERS TO HELP| With approval from “your® supervisor, Classified staff can volunteer
1o help. The more volunleers we have Lhae less of tham we will nead. Pecpla will only have 1o velunieer cne manth If we get
enough people and they den't have to volunteer during the antire time, Please centact Hunter at x2185 for more infermation,
Wa have attached an application for your convenience.

‘Quote of the Menth: “Thaugh President Grover Claveland declared Labor Day a nalional holiday in 1884, the
occasion was first obsarved on Sept. 5, 1882, in New York City,” Brendan |. Koemer

P
2016-2017 Officors

Progident Mary Rash, x3283
Vice-President  Hunter Pemy, k2186 or 6271

AFT News & Notes
* Pron 30 Exieealon Usste

3 Your AT Berefts
wm v._e.mt Plaase sand comments cr suggestions for the
Treasurer Richard Camarillo, x2358 nmhllﬂ"wﬂl.w.mh

Best Single-Page Newsletter locals fewer than 500 members

FIRST Judges' comments: Short and sweet. Good
Cuesta College Classified United regular information to the members. Brings an
Employees identity to the local. Quotations bring a sense of
CCCUE humor to union business.

By Mary Rash, President
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IN STRENGTH & UNITY

COLLEGE STAFF GUILD
AMERICAN FEDERATION OF TEACHERS LocaL 1521A

On the Web at WWW.LOCAL1521A.0RG

April-May 2016 Volume 10 Issue 3

Hot Off The Press

STAFF GUILD HIGHLIGHTS

» Spotlight on Politics: 1521A supports the “Children’s Education and Health Care
Protection Act of 2016", an extension to Proposition 30 which taxed the wealthiest
2% of Californians and drops the modest sales tax increase that was part of the
original proposition. During the Great Recession California schools lost more than
30,000 certificated and classified employees to layoffs due to revenue losses.
Thousands more endured pay cuts and furloughs causing colleges and universities
to cut classes and increase tuitions and fees. Our ability to offer the best quality
education possible to our students and their families suffered greatly. Proposition 30
is a temporary tax that has made an enormous difference helping the growth of
funding and restoration of programs since its passage in 2012 and its revenues
cannot be allowed to expire.

e The Supreme Court Upholds Union Dues: The court's conservatives could not
clinch a majority rule (due to the death of Supreme Court Justice Antonin Scalia) in
tavor of overthrowing the lower court's ruling in the case of Friedrichs vs. California
Teachers Assn. In this case the 9" Circuit Court of Appeals had rejected the claim
of an Orange County teacher who contended it violated her free-speech rights to be
forced to support the union she opposed.

By no means does defeating the Friedrichs case mean we can rest easy. Attacks on
unions and the working class are far from over. The more members get active the
stronger we get and the louder our voice becomes during contract negotiations.
Through the collective bargaining of our contract we ensure competitive salaries,
health care, and retirement. Don't forget, We ARE the Union! Contact your worksite
Chapter Chair and ask how you can help our union become stronger.

Best Single-Page Newsletter Locals more than 500 members

FIRST Judges’ comments: Short and sweet. To the
AFT College Staff Guild-Los Angeles point — the information members need to take
Hot Off The Press action. Consistently recognizable format.

By Velma J. Butler, President; Mary VanGinkle,
1st Vice President; Mercedes Gaitan, 2nd Vice
President
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Recent Legislation
by Linda Chan

Jose Medina
{photo by Linda Chan)

‘The very important and power-
ful bills AB 1690 (Medina) and SB
1379 (Mendoza) were signed late
Friday evening, September 30 by the
Governor. What the bill requires is
that the districts must bargain rehire
rights for their part time faculty.

There are four elements that they
must bargain “in good faith® or
stand to lose their Student Success
and Support Program (SSSP) fund-
ing. These elements are the length of
time the faculty member has served
at the community college or district,
the number of courses taught at that
institution, evaluations and avail-
ability, willingness and expertise to
teach specific classes or specific as-
signments that are necessary for

CCAFF Executive Board
President
Lindda Chan / linda.chan42ergmail com
Vice-Presidont
Anee Banle / Abattle%22 6 yahoo com
“Trexusier
Bill Zoman | williansjreman yaboo com
Socretary
Mark Wessel / mnveessel (999 gmallcom

Repeesentation Officer

Laura Wills. | twillsgigmail.com

LOCAL UPDATE

Editor: Mark Wessel

Ifthe districts do not follow through,
then we can go further with stronger
language for enforcement. The fight
for rehire rights is still not finished
and we need to continue to keep
a vigilant eye onthe districts. You
can read the full text of both bills at

wwwleginfo.legislature.ca.gov.

CHT FicMd Rep i
Manhs Figuema | miiguerasgech ong

on Statement

Citrus College Adjunct Faculy
Federation, (CCAFF), is dedicared
to serving its membership by
working to:

* Assure a level of professional
respect from the District reflected
in its policies and practices
consi with the achi
dedication and professionalism of
its adjunct employees.

* Through contract negotiations,
maximize members abiliry to
earn a fair wage consistent with
education industry standards.

* Work 1o provide working
conditions for adjunct faculty
thar maximize their effective
interactions with students and co-

Mis:

workers,

student instruction or services.
There are several areas that can be
interpreted differently such as the
number of times a course has been
taught and the policies for termina-
tion and evaluation process. These
have to be locally bargained. This
is a powerful bill for part time fac-
ulty but it depends on how willing
the districts are to bargain “in good
faith” and how “good faith” is de-
fined. CFT and CTA will be collect-
ing data on which districts are nego-
tiating and what is being iated

Child Care at
Citrus College

by Laura Wills

When | first started teaching at
Citrus there was an issue that 1 re-
mained ignorant about - and in-
deed, had spent little time thinking
about: child care. Tt wasn't until
1 finally had a child that 1 finally
looked into the matter and found
that Citrus College lacked a child
care center. This lack became pain-
fully obvious recently as I am now
at the point where I must consider
alternative options - all of which
mean looking for off-site facilities.

1, of course, am not alone with this
problem.  All other staff and stu-
dents that have very young children
and even those that are taking child
development courses feel this lack
in some capacity. In fact, I person-
ally have had several students in the
past three years at Citrus that have
told me about their difficulties in
finding reliable, affordable and local
child care. Several of my students
reported that they felt their best
and only (as one student reported)
option was to leave their children
in the nearest community college’s
child de center.

Citrus College Adjunct Faculty Federation, AFT 6352 - P.O. Box 562, GLENDORA, CA 91740
www.ccaff.com

Best Four-Page Newsletter Locals fewer than 500 members

FIRST
Citrus College Adjunct Faculty Federation

Local Update
By Mark Wessel, Editor

Judges comments: Solid content seasoned with
welcoming color that grabs your attention. Strikes
a nice balance between covering local and state-
wide issues.

SECOND
United Professors of Marin

UPM Newsletter
By Arthur Lutz, Newsletter Editor

COMMUNICATIONS AWARDS 2017
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THIRD

Antelope Valley College Federation
of Teachers

Union Advocate
By Violet Z. Christopher, Newsletter Editor and
Communications Officer

HONORABLE MENTION

Yuba College Federation of Teachers
Going Adjunct

By Ben Brucker, Editor

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO
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Peralta Federa

Presidential

POV ;

T SEEMS ONLY a short time

ago, during the 2015 fall flex day

event, that we were Introduced

1o our new chancetlor, Dr. Jowel

Laguerre. Like many of you, | was
impressed by his energy, enthusiasm,
and vision concerning future changes
10 Peralta.

Chancellor Laguerre was aware of the
“Peralta Way® and all of its negative
connotations. His push for a “New
Peralta Way,” and his enthusiasm to
make positive changes, wasa breath of
fresh alr and uplifting.

My initial contacts and diakogue

with the chancellor were positive

and productive. He is a good listener,
and he reacted quickly to fssues that
were brought 1o his attention, at both
the colleges and district office. He did
his best to mavigate the system and soive

be formulated in a manner to improve
working conditions for our faculty,
polish our programs, and allow faculty
to better serve our students.

All of this began to change last
semester as we began to note the
increasing mumber of administrative
hires throughout the district.

While we have great respect for the
chancellor's vision and his attempas

1o improve the system, these
administrative changes began to reveal
some troubling patterns. Above all, the
changes were entirely at the whim of
the chancellor—the district’s formal
planning structures didn't figure into

PET represemtatives Seott Hoshvida (Enghish n’err Ber
(Casmetalogy, Lamey} joined 45 of their wnian sis

the Peralts Community College Dist n«.-m,r?nu ees.
triestees kmow about their frustration with working comditions at the

problems that required changes. All his ufmoonnrmn and the runawiy expansion of the adminéstnation. 204, Pevalta
¢ 2

admisistrative sslar nm\—,@nrnw.. dizzying 3k, cves as oo
again brought hope that changes could nmm ok r Iy fsce N Update, insidel

VOL 59 « NO. 1 - OCTOBER 2016

the downess

the decisions, and none of the official
consultative bodies had inpat,

Faculty understand that a large,
complex arganization will need 1o
adapt and restructure from time to
time. And I'm among many who
truly hope these reorganizations
among district persennel will result
in dramatic improvements. At the
same time, apparently arbitrary
shakeups that show little regard for
the processes and plans many of us
have worked years to implement are
counterproductive.

Further, PFT is concerned that board
policy on hiring and review is not
being fodlowed. Skirting normal
hiring procedures is only permissible
in emergency situations, and we
certainly don't feel that the recent rash
of hires falls under this category. PFT
strongly cautions the chancellor to
follow the board policy as written.

Another disturbing trend is the
adminkstration’s policy of cutting
classes two of three weeks before

fcontines on buck page)

Best Four-Page Newsletter

FIRST
Peralta Federation of Teachers

The Peralta Teacher

By Ed Jaramillo, President; Matthew Goldstein,
Communications Director

Judges’ comments: Solid writing. Great layout
and use of typography. Reflects the life of the
union positively. One judge said, “It's attractive,
there are pictures of members — you want to pick
it up. It's welcoming and friendly.”

SECOND
AFT College Staff Guild-Los Angeles

In Strength & Unity
By Velma J. Butler, President; Steve Weingarten,
Communications Director

COMMUNICATIONS AWARDS 2017

Locals more than 500 members
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THIRD
Coast Federation of Classified Employees

B.U.M. Bulletin

By Nate Banditelli, Executive Director; Ann
Nicholson, President; Connie Marten, Chief
Negotiator

HONORABLE MENTION
Los Angeles College Faculty Guild

Read On

By Deborah Kaye, Editor; Robert Fulton, Managing
Editor; Michael Teitelbaum, Art Director; Michael
Messina and Kelly Ross, Writers

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO
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~ Sentember 2016

ABC Federation of Teachers-Retirees

AFT Local 2317

California Federation of Teachers
American Federation of Teachers, AFL-CIO

155

From the lefi: Dennis Cox, Meli

Hernandez & Pat Mancillias

Artesia High’s Melissa Hernandez Wins Big!

Artesia High School’s Melissa Hemandez is the 2016 recipient of the scholarship given by us
the ABCFT Retiree Chapter. It is a $2,500 scholarship awarded to a graduating ABCUSD senior
interested in pursning a career in education.

by Julien Minard

{See Melissa Wins Big, Page 3)

Best Six-Plus-Page Newsletter Locals fewer than 500 members

FIRST
ABC Federation of Teachers-Retired

ABCFT Retirees
By Julien Minard, Historian and Editor

Judges’ comments: Opens with news and

a photo on the cover — a warm engaging
presentation. A membership form in each issue
welcomes potential new members. Great job
recognizing the important work that retirees
contribute to the local and the community.

COMMUNICATIONS AWARDS 2017

SECOND

Newport-Mesa Federation of Teachers-
Retired

N-MFT Retired
By Donna M. Ewing, Vice Chair Communications

12
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San Mateo FACULTY DESERVE A FAIR CONTRACT!
Community
College

Federation

“We Ask for Respect, Fair Treatment, and Dignity”

by Kathurine Harer, AFT 1493 Co-Vive President &
Strtegic Canmrign Organizer

of Teachers
AFT Local 1493
AFL-CIO

aftl493.0rg

First of all, we are teachers, That's why we come
to work, why we stay up late grading papers and
planning our lessons. [ts why we anguish about
the students whao fall through the eracks, the ones
we try to help but sometimes can't save. But many
of us can't afford to live anywhere near the colleges
where we work, traveling long distances through

soul-numbing traffic to show up for class everyday.
Many of us are having trouble making ends meet,

And we are all feeling the bite of the rising costs of
healtheare, but if we ane part-timwe instructors in this
Diistrict, healthcare costs are really hurting us badly.

District revenues very strong,
area cost of of living extremely high

San Mateo County is one of the richest and maost
expensive areas in the country. That's why our dis-
trict is “commumity funded”, running on local prop-
erty tax revenues rather than state funding, Chan-
cellor Galatolo proudly described on Opening Day
how strong our Distriet's revenues are. However, the
District's current contract proposals do not reflect this
spirit of abundance. In fact, they ane "take aways™:
decreasing raises and contributions towards benefits,

~
=

th

limiting our flex day choices, changing faculty-

- P and ignoring work-
load equity. The irony is apparent — and the burmn, the
insult, hits hard. As one faculty member wrote ina
message to the Board of Trustees: “Don’t take it out
of our skins; we are already giving enough.”

Faculty feel disrespected

We feel insulted, we feel disrespected, and we're
fighting back. In mid October, over 120 faculty members
attended open forums at each of our colleges to hear from
the AFT Negotiating Team about the District’s contract
propasals, their declaration of Impasse and the realities
wf Fact Finding. Your AFT Chapter Chairs opened the
floor to ideas about how to fight for a better contract. We
listened to what you told us, and we responded by orga-

AFT files Unfair Labor Practice
Charge against District

In the November 2006 issue of The Adpocate, the lead article
addressed the October 17 email to all faculty sent by Viee
Chancellor Kathy Blackwood which suggested that the
AFT had made false "claims” about the District’s contract
proposal and then provided what she called “factual infor-
mation” (apparently suggesting that the Union was pro-
viding inaccurate information.) The Adrocate article stated:
“In fact, a significant amount of the so-called “factual
information” that Kathy presented in that email were new
proposals and information that was not presented dur-
continued on page 2

INSIDE THIS ISSUE

& How our salaries rank in statewide comparisons

Best Six-Plus-Page Newsletter Locals more than 500 members

FIRST

San Mateo Community College Federation
of Teachers

The Advocate
By Eric Brenner, Editor

Judges' comments: Always in-depth articles of
topical concern. Sprinkled with member-written
pieces and photos of members. Good use of
informational graphics in articles where relevant.

SECOND
San José/Evergreen Federation of Teachers

Faculty Matters
By Barbara Hanfling, Executive Director, Editor/

COMMUNICATIONS AWARDS 2017
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Lead Writer; Farideh Dada, Assistant Editor,
Language Arts Faculty; Patti Berg, Office Manager,
Copy Edit/Layout

THIRD

Cabrillo College Federation of Teachers

Faculty Voice
By David Lau, Communications Director

HONORABLE MENTION
Adjunct Faculty United

AdFacts
By Judi McDuff, Executive Director

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



JUNE 2016

b
VAR

EDUCATOR

UNITED EDUCATORS
OF SAN FRANCISCO

and supporters came out to the Board of Education
. The large and spirited tumout underscomes the hi

 the afternoon of May 10th,  support, but the tome and wenor of the
500 LIESE members, parents, m'l‘h:pu—ﬁsﬁhhmnfpymd

Uniting for Stable, Safe, and Supportive Schools
May 10th Rally Sets the Stage for a High Stakes Campaign in the Coming School Year

"Mnl%wu: mnduiddlrh‘w

Don't Let Us Down!™ year, including the

What set this rally apaet from previ-  our meet and confor on wapes in the
s demosstrations wasn't just its mas-  fall, and our conract campaign next
sive sice and the size of the community,  sprng.

Orehestra marching | ity - districr and the.

w&hlumﬁm Mm&mswhwﬂ:
“There's a crisas in our Town! 555 ceitical challenges of the mext school
Movember eloction,

Best Tabloid Newsletter

FIRST
United Educators of San Francisco

San Francisco Educator
By Matthew Hardy, Communications Director

Judges’ comments: Attractive, accessible design.
The covers pull you in with prominent member
photos. Good range of articles, well written.

COMMUNICATIONS AWARDS 2017
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SECOND
United Teachers Los Angeles

United Teacher
By Kim Turner, Communications Specialist

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO
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Tomorrow: COPE, General Membership meetings, and outreach for
Hillary Ronen and Prop W

We urge all members 1o join cur COPE and General Membership meetings tomorrow
from 3-5pm on the Ocean campus in MUB 140. Cur rank-and-file leaders have voted
to approve bringing a dues increase from 1.26% to 1.5% to a vote of the membership.
And our Union is asking all members to sign a pledge card pledging a "yes" vote. You
can bring your already signed card or sign a card at the meeting tomorrow.

PTETD Arerwards Join us in District @ to get the word

_ out to voters about Prop W and our endorsed

. D9 candidate Hillary Ronen who has fought with
% us for years to protect CCSF. A strong ally,

. Hillary Ronen was out with us on the picket lines
-'; during our strike last semester. Now she'sin a

W tight race and needs our help. Please jein us
pheone-banking for Hillary Ronen and Free

. City College tomorrow from 5:30-8:30pm at

3417 Mission St.

Wednesday: Join District 7 outreach for Norman Yee and Prop W

Cur current District 7 Supervisor, Morman Yee, is a former City College faculty member
and an ally of CCSF, AFT 2121 has endorsed him for re-election, Please Join us
Wednesday to help get the word out about his campaign and about Prop W, Please
Jjoin us phone-banking for Norman Yee and Free City College Wednesday from 5-
8pm at 1601 Ocean Ave.

Thursday: Tell the Board of Trustees stop the cuts and cancellations!

Administration has pursued an austerity agenda of cuts that will send our school into a
death spiral of dimimishing enrollment. Help educate the Board aboul the effects of these
culs on our students, our faculty, our school, and our community.

Join us for Public Comment
Board of Trustees meeting
Thursday, Oct, 27, MUB 140, 4:00

There is also a planning meeting the day prior to the BOT action. That will be 10726, 1:30
=330, MUE 240. If people who want to speak at the BOT meeting also come to the
planning meeting, it would be helpful. But absolutely not required!

Best Email Newsletter

FIRST

San Francisco Community College District
Federation of Teachers

AFT 2121 E-News

By Athena Waid, Organizer; AFT 2121 Executive
Board including Tim Killikelly, Jessica Buchsbaum,
Malaika Finkelstein

Judges’ comments: Compelling, timely content
with attractive design. It's the right length with the
right number of links — and does not overwhelm
the reader.

COMMUNICATIONS AWARDS 2017
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SECOND

San Mateo Community College Federation
of Teachers

AFT 1493: The Advocate Newsletter
By Eric Brenner, Editor

THIRD

United Teachers Los Angeles

News to Use
By Communications Specialists Carolina Barreiro,
Tammy Gann and Kim Turner

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



& Faculty Voice: May 2016: News Roundup: ACCIC Update, CCSF Strike,

Lower Court Ruling Upheld Against Friedrichs, and Unionist of the Year

May 5, 2016 David Lau

by David Lau, CCFT Commaunications Director ACCIC on Uife Support ACCIC,
the troubled accreditor of Cabrillo College and the entire California
Community College system, faced a difficult few weeks in March. A majority
of California Community College Presidents voted against the accreditor. The
upshat of the vote was the develspmaent of twe planning groups, through the
auspices of the COC Board of Governors, to study reforming ACCIC. Duting
the same weeks, the Federal Department of Education gave ACCIC until

October 10™ to repart back about possible progress toward the many
mandated changes imposed by the Feds after the vialation of numerous
reguiations and laws. The ACCIC continues to take that position that it has
done nothing wrong, The notoricusly arrogant Barbara Beno may argue to
the Feds that the formation of these study groups is encugh to allow ACCIC
to muddie through. Meanwhile the hunt is on far another accreditor for
California’s Community Colleges. CCSF on Strike City College of San

Francisco, meanwhile, has truly skyrocketed. Years of cuts to courses mean
20,000 fawer students currently attend CCSFs eleven campuses. While
faculty have been working to rebuild the college, , the college proposes
shrinking 26% in the next & years. The strike was called over unfair labor
practices. The district’s bargaining has been influenced by the sccrediting
commission, which is a clear violation of the law. On the day of the April 27

Supreme Court with aight sitting jus!
ic sector unicns, as th

situation has redounded to pu
four to four in the Friedrichs v. CTA case wo have been covering here in the
newsietter. When there i an even split at the Supreme Court level, the lower
court ruling remains In force. In the Friedrichs case, a lower court ruled in
favor of public sector unions collecting agency fee, upholding the precedent
set in the Abood case. Fer now, it appears public sector unions have dodged
a real bullet. So much will depend on who is appointed as the next justice of
the Supreme Court. Unfonist of the Year Longtime Communications
Instructar Dan Rothwall Is COFT's Unianist of the Year. Dan has baan our lead
negotiator with the district. He is admired on the executive board and CCFT
council for his insight and his passkonate commitment to Cabrilla Cellege,

-,
Francisco remalns the crossroads of the struggle with ACCIC, As decisions |
against the accraditor mount, AFT local 2 sxecuted the first strike in its rea
history and one of the few strikes in the entire history of the California |
Community College system, The ACCIC's actions apainst the college have
meant years of reductions, pay cuts and Iayoffs. The cost of living in San A
.

o
strike, CFT Spokesman Fred Glass sakd picket lines were spirited. Lower Er
Court Riking sxeinst *
Frigdrichs Uphald
The death of Antonin {
Scalia has left the L4
ces. The immediate consequence of this —=
justices split evenly A
|
y years. Dan Rothwell has been a fearless, effective voice for faculty and student interests throughout a =

where he has taught far th
distinguished career as an educator and a
always understanding that we are most effective together. As an advocate for students, he demands that school resources be used in
ways that will benefit their learning. He is the Guy you want at the negatiating
table when the other side fails to ke you seriously because he wil insist an
respect, but also when things get tense because he will make a joke and let
everyone braathe again

sthar, As an advocate for faculty, he is inclusive of both full-time and adjunct interests,

+ Faculty Voice: May 2016: Considerations Regarding Measure Q

Best Online Newsletter

FIRST

Cabrillo College Federation of Teachers
Faculty Voice

By David Lau, Communications Director

Judges’ comments: Well-organized content with
compelling headlines that pull you in. Visually
appealing with excellent typographic hierarchy.
Good range of member photos. Works well on
mobile devices.

COMMUNICATIONS AWARDS 2017

SECOND

Glendale College Guild

Chaparral

By Patricia Chamroonrat, Online Production
Manger

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO
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Web & Social Media Awards

Part-Time Faculty Association
of Allan Hancock College

PARITY & FAIRNESS THROUGH ADVOCACY

HOME | ABOUT © PRESIDENTSPAGE | RESOURCES | BLDG | COUNCILE COMMITTEEREPORTS | CONTACT | SEARCH |

WELCOME

Wk You Are The Union ] Join Now
The Part-Time Faculty i The PRAs goalis to achitve : Youare the Part-Time S Membership in the PFA is not
Association (PFA) is here for i parity with the full-time i Facully Association, You are : awtamatic. Click the pichre
ppoet. Click the picture to P fculty by improving pay, D the eyes and ears for the D o rend why you should join
et your board. i bengfits, and warking i board. Click the piciure fo D now!
§ conditions af its barguining D find out wiy the board needs
unit members. Click ABOUT wour help.
to bera mare about the PFA, 1
Spring 2017 Part-Time Faculty Union Phs fits Spring 2017 Part-Time Faculty
Use Un o access the numerous Ori in
View the slices presented by Mark Miller at the valuabile, discounted products and sendces for View the shides prasented by Mark Miller at the
Spring 2017 All-Staff day. you and your family. Spring 2017 Part-Timae Faculty Orientation
11 1

You must be the change you wish to see in the world.
~Gandhi

From The Blog
IEEZEEE Celphone-free d:

Published in the February 24, 2017 Santa A

ia Times. “This classroam is a no ceflphane zene” el my students at the start of each

Semester...

PFAR

[Left oo right} Smnding:

IEEETRD Lo at stake as b

Publishied in the January 26 Santa Maria Times, As bargaining begins between the Part-Time Faculty Association of Allan Hancack College

< Danis (incoming CFT representative); Rich Baker: Susan Case; Mark Miller, Seared: Daniedle Blanchard; Mike_.

and the...

WZSERESER iark Miter's Speect

L did not come here tonight to gloat. | came here to congratulate Jeff and Dan on their victories, although [ will admit that seeing them

seated at_

Best Website locals fewer than 500 members

FIRST SECOND

Part-Time Faculty Association of Allan United Professors of Marin
Hancock College upm.website

pfaofahc.com By Derek Wilson, Webmaster
By Dorran Nadeau, Webmaster

Judges' comments: Well organized with a
clean look. Use of graphics and drop quote add a
creative touch. Easy to use with blog entries on
the bottom of home page leading site visitors to
recent news.
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A Zimmer B
% Padilla §

UTLA Elections

UTLA Edection results an

UTLA ELECTIONS

ABOUTUS -  MEMOERS - MEWS  BESOUBCES -  CAMPAINNSISSUES -

NEWS

What's happening around UTLA

VEL . C-I‘ilo S WALLS
RESUILTS Brood /Wolmor!

wth of rw Tathers whe have Thed in our
community for decades

need for the dues increass.
and Group Legal Services, |

strategic plan. seams.

RESOURCES

UTLA Highlights the Work of Zimmer Black History Manth Resources Statement regarding Betsy Devos as
and Padilla, Exposes Billionaire Secretary of Education

"
Public Schools Campaign

i1 highlighting the weork of gir-piebilic

Best Website Locals more than 500 members

FIRST

United Teachers Los Angeles

utla.net
By Tammy Gann, Communications Specialist

Judges’ comments: Contemporary design of
this content-rich site makes it easy to read and
locate information. Slam-packed with important
and interesting content for members and the
community. Clean, user-friendly navigation and
good use of graphics. Responsive design good on
mobile devices.

SECOND (TIE)

San Francisco Community College District
Federation of Teachers

aft2121.org
By Athena Waid Organizer

COMMUNICATIONS AWARDS 2017

Cabrillo College Federation of Teachers

ccftcabrillo.org
By John Govsky, Vice President

THIRD

San Mateo Community College Federation
of Teachers

aft1493.org
By Eric Brenner, Webmaster

HONORABLE MENTION
United Educators of San Francisco

uesf.org
By Matthew Hardy, Communications Director

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO




@ Part-Time Faculty Assctiation of Allan Hancock
. College. CFT Local #6185 ndded 2 new photos.

| § | Part-Time Faculty Association of Allan Hancock Coege. C... O
o

Shared Exparionces

During Mark Miler's English 101 class. Franca shared her axperiences as

a young girlin ialy under . S

how hor father was taken for slave labor in the middie of the night, how

sha witnessnd 12 of har friands and naighbors shot in the fown square in

ather young giris, supenvised by two 55 men who had crders 10 shoot
hem if they said a word.

Part-Time
Faculty
Association of
Allan Hancock

st AT, '

] Home Posts Education in Santa Maria, Cakornia @ PortTime Fucuny Associaton of Atan Hancock
» Colloge, GFT Local 88185 ackied B new photos.
: g

. @ Part-Time Faculty Assoclation of Allan Hancock Secarmtoer 70,3
Photos <+ College. CFT Local #6185 PFA backed Allan Hancock Colege Trustees Swon In
Fetwusry 14 a1 1:43pm - @ At SeeAl At the December 12 AHG Board of Trustees maetng Dan Hiker and
Reviews Joff Hall were swom in. Hica Zacarias was also swom in afer running
PFA Bargaining Team
s [L&ft 1o right] Standing: Wes Davis incoming CFT repressntativel; Rich Q

Baker; Susan Case; Mark Miller, Seated: Danielle Blanchard; Mike
Terman (cutgoing GFT representative).

Posts

+ 426 Barcellus Ave, Ste 103
Santa Mana, CA 93454

L. [0S 3520145

© Message Now
& www.plaotaho.com/
B  Education - Non-Govemmental Organization ...

(O Opens Monday 12:00PM - 5:00PM

Invite friends 1o e this Page

b ke W Comment b Share E- The mission of the PFAis to improve the pay,
benefits, and working conddicns of its

Best Use of Social Media Locals fewer than 500 members

FIRST Judges’ comments: Nice mix of posts about local
Part-Time Faculty Association of Allan news and events, as well as larger world issues
Hancock College from reliable sources. Great photos of members.

Facebook Page
By Dorran Nadeau, Webmaster
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eno United Educators of San Francisco

[ (2 (] oo oo 1

n United Educators of San Francisco

UniTep EDuUCATORS
OF SAN FRANCISCO

¥ Love Means...

= Personalized
United attention for every |

Educators of Shuden+!
San Francisco . -

| Home Like Foiaw Share
Abeut
"=2= United Educators of San Francisco shared Aliance of
Pholos o
s G for Ci (ACCE)'s avent.
Likss December 13, 2016 - &

Join fellow educators, tenants, and housing activists at this important town
hall this Saturday, where we will gather to discuss a statewide Tenant Bill
Pests of Rights and our next steps in the fight for an affordable San Francisco!

OfC Housing Town Hall
{7 St 11AM-Mssion YNCA - San Francisco * Interested

[ Fighting for Stable, Safe,
L2 & Supportive Schools! E\

[ FAA30 U LW Loce 34 -San Franciscn * Interested
Like Folow Share
5 United Educatars of San Fraincisca
Organization in San Francisco, California & O
2.7 dedk Three cheers for SFUSD for sending oot this message? We must al stand

. 1661 people Bk this and 1,621 peopie follow

Invite frisnds 1o Bt this Page. = -.:_
37 of B atiws+ 21 iniews To calm concerned parents, SFUSD sends voiee message
ap saying it will proteet immigrant students
Viow Fieviows ot
Abeut >
i Mason St By 5t & Lk W Commest o Share n-
= Q 003

i mis
T i

5 people have besn here

"T Urited Educatars of San Francisea sharnd e avant

All UESF mambaers &re imited 10 our “It's Amost Vacasion® party on Friday,
December 9. Reiax and enjoy & gocd meal with your felow educatirs,
tamily, and friends!

CEC UESF ‘t's Almost Vacation!” Party!

up o protect he students and famdes we senvel

Best Use of Social Media Locals more than 500 members

FIRST
United Educators of San Francisco

Twitter.com/uesf and Facebook Page
By Matthew Hardy, Communications Director

Judges’ comments: Good mix of posts on local
union issues, education-related news from local
sources, and the larger labor movement. Regular
notices of union events and actions. Beautiful
original photos of union members. Original text
on many posts. Twitter feed is similarly rich. One
judge said, “This tells the local’s story.”

SECOND

San Mateo Community College Federation
of Teachers

Facebook Page
By Michelle Kern, CSM Chapter Chair

COMMUNICATIONS AWARDS 2017
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THIRD
Coast Federation of Classified Employees

Facebook Page
By Nate Banditelli, Executive Director

HONORABLE MENTION

AFT College Staff Guild-Los Angeles

Facebook Page
By Velma J Butler, President and Scott Matsuda,
Support Staff
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PAUL CHRISTENSEN 1941- 201

ONG TIME COM SOCIOLOGY professor
and UPM union leader, Paul Christensen,
died on June 18th.

Palll rulimd !mrn COM in December 20!2 after

forgetting his working class roots, Paul was a
passionate defender of the rights of workers.
He was also a dedicated member of the
United Professors of Marin and one of its
earliest members. For several decades, until
his retirement, he served as an influential
member of the UPM Executive Council,
helping to shape its strategy in its
relationship with the District. Even more
impnrtmtty for many yeam he led UPM
teams in achieving many of the
vidarlu ihl! have provided o||r faculty today
with one of the best contracts in California,
for both wages and werking conditions. The
excellent contract that was signed in 2016
wln built on a !aundlﬁon that Paul
and his neg g teams made
potlible in the preceding wlu. Paul was a
tireless advocate for faculty, a loyal friend to
many, and a great leader to all who knew him.
We will all miss Paul Christensen. o
John Sutheriand/Hank Fearniey
July 2016

UPM Newsletter 1

T UL CHR

NEW PAUIL FOR OVER 80 YEARS. | was proud to call
m ey Friend. Owver the years, a5 we prew closer, it
pe clear to me that there were two very distint
Ehwistensens. The first was the Paul whoe folks
fonty casually, primarily in the workplace. This was
[hristensen, the leader, the Chief Negotiator, 8 man
pd ke a laser beam, to quote Bill Clinton, on
g & many berwfits a5 possible for his faculty
gues. | sat with him in numerous megotiating
Ins and watched him skillilly playing his hand
It 2 well seasoned attorrey representing the other
Bodging and weaving and counter-punching - like a
versicn of Mehamsmad Ali, sometimes tying his
fary in knots with strategic feints and maneuvers
few pecple in my experience, could equal

fheed that | would never play poker with Paul.

with ary leader, Paul had 1o be tough. To
battle against a determined adversary you
have the support of the vast majority of
wham you are representing, and you

e able ta consolkdate that force into 3

plausibly militant unit wiling to stand

pheen facing injustice. As many who were present
those years will testify, this was not an easy task.
th any instittion made up of highly educated
ualists, trying to unify the faculty of the Callege of
was ke trying 1o herd cats. And 5o cnly somecns
was strong-willed armed with sound convictions,
fful intellectual and persuache skills, and a mastery
use of data, could hope to successhully accomplah
bundup, Regrettably, even with these talents and
jip of other key leaders, Paul wasn't always
haful,

was 3o unfortunate was that the toughness and
psive personality that Paul, ke ary leader, had to
Pt in order to succeed in his struggles with a
fimes very stubborn istrict was misunderstood by
a8 being “intimidating.” The truth is that Paul was

willing to listen respectfully and carefully to other
s opiricns, but at the same time he would never
from engaging his eritics in intellectual combat if
pught it was appropriate. 568, this misperception
il wiat regrettable, particularly in light of the fact

Newsletter

N |

by Hank Fearnley

that it was Paul's skillful strategies at the negotiating
table that won victory after victory for all of his Faculty
colleagues, incuding even his mast fervent detractors.

And this brings me to my secand point: that there was
really ancther Paul Chistersen, & Paul that his closer
friends came to know and enjoy. This was the warm,
samsitive wersion, which one saw especially, but not

exchsively, played out with his family. This was the man
wha never hesitated to indulge his kids. This was the
man who baby-sat his granddaughter several dayi a
week and changed her diapers many tmes during those
sessions, Some wha only knew Paul casually might have
a difficult time visualizing Paul changing diapers, but s

e,

This was the man who would always inquire after
of vitit 3 friend wha was sick or who expressed
sympathy and sadness upon hearing of the death of

a friend's pet, knowing ard understanding what
that dog or cat had meant to him or her.

And who, amang his good friends can forget the
Falstaff version of Paul Cheistenisen, the man with a keen
sense of humor and a deep boisterous laugh that could
il an awditorium; the man wha enjeved partying with
his close frends- esting drinking, making merry
sematimes o the point of worrying his companions as
he hobbled out of a restaurant and into a fast car 1o
make his way home. All of this represented the other
Paul - the Paul that too many failed to see.

Finally, it must be said that in both personas, Paul was &
died- in ~the- wool lefty, and a wnion man to the core.
He was fervently irreverend, an atheist who poled his
nase at convention and wha took stubbom pride in his
bedieds. He was, in short, the classical lconoclast.

| believe that both of these Paul Christersens are, in
their cowm fight the reasors why | and his many friends
lowved him and respected him and why we will miss him
for & very long time to come.

Hank Fearnley taught History and Political Science at
College of Marin for thirty-eight years.

July 2016

Best Single Effort Locals fewer than 500 members

FIRST
United Professors of Marin

Memorial Issue of UPM Newsletter honoring
Paul Christensen
By Arthur Lutz, Editor

SECOND
ABC Federation of Teachers-Retired

ABCFT Retiree Chapter brochure
By Dennis Cox, President

THIRD

Judges’ comments: Multi-faceted and moving
tribute to a key union activist, just retired. Despite
the sad subject, it used humor effectively. A clear
picture emerges of how Paul moved the union
forward and negotiated one of the best contracts
in the state for community college professors.

21
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Part-Time Faculty Association of Allan
Hancock College

All Staff Day Part-Time Faculty Association
Meeting, Fall 2016
By Mark James Miller
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Hundreds turn out for CCSF faculty union’s first-
ever strike

Staff at City College of San
Francisco on strike today

Best Single Effort Locals more than 500 members

FIRST

San Francisco Community College District
Federation of Teachers

City College faculty union’s first STRIKE

By AFT 2121 members, precinct rep leaders,

and leadership; AFT staff & organizers; college
administration; San Francisco community

Judges’ comments: Impressive multi-dimensional
effort engaging both members and the public —
and they won! Shows that locals can go on strike
for something other than a contract dispute.

SECOND
Los Rios College Federation of Teachers

Union Hall Art Gallery postcards
By Robyn Waxman, Graphic Arts Professor

COMMUNICATIONS AWARDS 2017

THIRD
San José/Evergreen Federation of Teachers

Mentorship Program Success

By Shelley Blackman, Henry Liem, Minerva

Duke, Kevin McCandless, Dorothy Pucay, Shelley
Blackman, Sravani Banerjee, Huma Saleem, Elaine
Kafle, Linda Ferrell, Randy Pratt

HONORABLE MENTION
United Teachers Los Angeles

Year in Review video
By Tammy Gann, Communications Specialist

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



Part-Time Faculty Association
of Allan Hancock College

PARITY & FAIRNESS THROUGH ADVOCACY

H ] Faculty
President’s Letter gt
Catbrraa Fedeaton
s P st < e hees
January 2016 a0
By Mark James Miller, PFA President  T=rmmuii e
faculty by improvieeg pay.
ersefits, and wakireg
conditions of &y basganing
Happy New Year, fellow pan-time academics. 2016 and a new semester are
upon us. | hope everyone had an enjoyable and restful Winter Break. (1 know |
id!
did!)
The office is open again after the winter hiatus and we are back to our usual
hours: Monday through Thursday 12—5. The office will remain closed (except m
in unusual situations) on Fridays but we will continue, as before, to check out o
emails and voicemails. Vice Prasident
Susan Case

Don’t forget that your availability form is due February | for the fall semester,
and that until further notice, only people in Pool 1 are being evaluated,

Sacratary-
Pay dates for this semester should be February 10, February 26, March 31, April Bich Baker

29, and May 31. With only a few exceptions, most of us will not see a check on -

January 30. Don’t forget that the February 10 check will not be direct-di ited b o
bust will be mailed on that day. M‘m"*m"’
By now everyone should have received their Notice of Election and nominating deniny Mcarls:
form fir the 2016 CFT Convention, which be held March 11—13 at the San Sl
Francisco Hyatt Regency. If you would like to attend you can nominate Darvid Yundt
yourself, or if you know someone whom you think would be a good delegate,

the deadline to get that back 10 us is January 30,

On January 16 the annual Tri-Counties Central Labor Council’s Labor Leader “s’:._-.u.”c'.\‘x;'“
of the Year Dinner was held at the Oxnard Marriott Residence Inn, There were RIS T

three honorees this year: Lynn Swenson, a local Teamsters Union leader, Eonail
Congresswoman Lois Capps, and our own CFT Area Representative Mike
Terman, There has never been a more deserving recipient of this award than
Mike, who has been an invaluable help to our local since we joined CFT back in
2002, Sadly, he will be retiring a1 the end of this school year and will be sorely
missed.

[

Part-Time Faculty Association
of Allan Hancock College

PARITY & FAIRNESS THROUGH ADVOCACY

President’s Letter

Summer 2016
By Mark James Miller, PFA President st
tacuky by irgecing pay,
and working
condiions of s bargaining
Executive Bosrd Members
Fresident
Mk Miier
.
ice President
Suten Case
.
Secretary Treasurer
Fich Baker
.
Welcome to Summer! Members AL Large
I haspe everyone is enjoying the summer, We just passed the Summer Solstice, Dunise Blanchard
thal day in which the sun is directly overhead of the Tropic of Cancer and is reburind
also the longest day of the year. In Sweden people rise Maypoles in honor of Jeftrey Stein
the solstice; in England, neo-Druids gather a Stonchenge, and the Arctic Circle o o
expeniences 24 hours of consecutive daylight. The earth is a1 its farthest from
the sun at this time. For the next 6 months, the days will get progressively
shorter and the nights progressively longer (although it is the reverse in the m‘lﬂ.
Southern Hemisphere). Let’s hope the summer sun continues to shine on all of Daniede Blanchard
ws and bring us good forune! SmuC:

Grade Inflation and Student Evaluations: How One 1s Connected 1o the Other:
“A *C" is acceptable college work,” a professor told me many years ago, when 1
was an undergraduate. He went on to say that a B’ was far above average, and
an “A’ was reserved for truly exceptional efforts. He gave out few B's and fewer 4368 facebn svr, Suite 103

A's. A C was by far the most commeon grade he gave. M-;.gm
My, how timves have changed! Nowadays studies consissently find that 43% of k Fai 305 3521318
the grades given in LS. colleges and universities are A's. D°s and F's account il phsclab comr

for only 107, At Brown University, for example, two-thirds of all letter grades

[T

Best Bulletin Series Locals fewer than 500 members

FIRST

Part-Time Faculty Association of Allan
Hancock College

President’s Letter
By Mark James Miller

Judges' comments: Consistently good writing,
sustained over many years. Good job of keeping

COMMUNICATIONS AWARDS 2017
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members informed and up to date on news
specific to the union, labor and education
communities. One judge said, "I suspect people
in his local look for this because it is such an
established tradition.”

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO




December 2016 | CFCE .

1. R ‘

CFCE ratumed 1o the negotiations. table on Decomber 1, 2016.
Ihbmufm-mmmwswrwmam
the possible is f the

study. The District had Shannon O'Connor, Destrict Director of

Human Resources, Recrutment and Employment Services,
ke b CECE

October | CFCE | Negotiations

Table Talk

Contract Negotiations
Update:
FCE stanted off ine meeting By sharing with the Di
Emcrss:ns from the r:;el\l HMW 'lhem Negotiations Team:
respanse 1o the survay was overwheiming, with 2
ihan 300 membars paricipating. THANK YOUI Tha fon iche thony Fresident
results are as follows: Connle Marten Chief Negotiator
Shery Area ace, v

+ 84% Oppose takebacks in exchange for the
ion of th i i Frank Oppeduana  CFT Field Rep

L Nathan Banditelli Exe. Director

» B8% Must see the results of the classification,
compensation study before voting to approve it

District Re-openers:

Article 19 - Salaries
« B9% Woant a 3% or higher salary increasa, keeomo

in mind that the District has health be

and shortlong lerm dsabilty concessions.

Article 20 - Health Benefits

Article 12 - Reclassification
The survey results were consistent with the negotation

team's position A Ifn table; we have that the gotiation Dates:
study

should be separate fvum the negatiation of takebacks snd November 10, 2016

if the District wishes to negotiate changes to health

benefits and shorlong tenm disabilty, CFCE wil propose November 15, 2016

& salary schedule increassa. December 1, 2016

The District refused to disclose the entire results of the
classification/compensation study to the CFCE or our
members; therefore, CFCE has submitted a written request CFCE thanks the bershi
mem| ip for
for information b obtain the study results. responding to the survay. Your

The parties did net discuss Articks 21 - Ratirement, CFCE input is extramely valuable.
notified the District that on the advice of our atiomey it is Please encourage your co-

our position that Article 21 wars not “sunshined” per the workers 1o take the survey, If you
terms of the contract, have not completed the survey,
you can still il it out by clicking
HERE.

November 2016 | CFCE

Table Talk n..,;".:,"bz:f:r;*m

DﬂNommr 15, 2016 CFCE met with the District's

the session
on pre-mpasse mediation
What is pre-impasse mediation?

i i iat Negotiations Team:
Pre-impasse mediaon is a valuntary MnLMn Ann Nicholson President Connie
i s

August 16 | CFCE | Negotiations

Table Talk

Contract Negotiations Update:
The next negotiations session is August 31. W are sxpecting
a counter preposal from the District. There is a lot of
frustration mounting throughout the District; your voice
matters, please continue to provide us your questions and

points of view: £
Negotiations Team:
S ity ety A Nicholson President
can give the membership Connie Marten Chief Negotiator
s0ma infoematon on Sheryl Area occ. vp

FaisesT It has bown years
00 | have v & Fnise
and laculty have sroady
FovoRod almeost 8% i you
i il shan hay just
e, | know mary
RS whes e dnustianed
and woukd appeaciate any
inferemranon Should w just
P 0 ExpaEting
Syt o CONtNE 1

Frank Oppedisano  CFT Fleld Rep.
Nathan Banditel  Executive Director
District Re-openers:

Article 19 - Salaries

Article 20 = Health Benefits

Artiche 12 - Reclassification
Negotiation: Dates

hape, even i it is lalse hope Aupust 31, 2016
September 1, 2016
Thasks
September 7, 2016
Urker Marmber fir over 20 years
September 21, 2016
Hellg,
which s the
Erployee Refations Manager, i 1 er 5100, Mgt nat pven clese.
how we ore valued? were il ot Districe. The
% ) iy " Agein does nplre
Even the employer relationt manager it drekied.
ARt thot we by pay for thote raises by baking
gerting fess mmmmkrwmzwmmmuwmm
wmmmwmmwnmnm thot we want,
f noe 20%, Please, not a
“W\ﬁ' you thisk the membert il fike.
#mow you Ik {om harping! o0 Ehe ol thing. Maybe m. Sometine, Jomewhere, S0Meone needs o stand up and say we have
why naf the curment negotiations beam, why nof
the Cous Dstictnow,

Best Bulletin Series Locals more than 500 members

FIRST
Coast Federation of Classified Employees
Table Talk

By Connie Marten, Chief Negotiator

Judges’ comments: Visually attractive, to the
point and readable. Packed without being dense.
One judge said, “One of the best negotiation
update series I've ever seen.”

SECOND
San José/Evergreen Federation of Teachers

AFT 6157 Negotiations News
By AFT 6157 Negotiation Teams in 2015-16 and
2016-17

COMMUNICATIONS AWARDS 2017

THIRD
Salinas Valley Federation of Teachers

Eye on the Board
By Juan Campos

HONORABLE MENTION
Peralta Federation of Teachers

PFT e-Communique/PCCD Board Watch
By Ed Jaramillo, President; Matthew Goldstein,
Communications Director

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



STIMES

Teaching students about
Vietnam War

fvaao

When did the Vietnam War bej 1 il It end? What was a search-and-destroy missian?

How many Americans died in Vietnam? Why was the war fought?

These are some of the questions | ask my students 21 Hancack College in a speclal guiz. |
this lessan po

weoeful lack of knowledge students frequently have concerning Important topics such as this,

often use les: anent of cri

s from history a5 @

the 17 questions on the quiz few get more than half correct

The Paris Peace Ac

, which technically ende

Part-time faculty group
honored

ame of the T4th ann

here was a great deal

insm of the mare th

whom came determined 1o continue Wbar's fight for justice.

The convention i always an extiting experience, and 20

Faculty Associstion of Alln
teacher; Jeff Stein, counselor: David Yund, m

The Pare.Time Faculty Assaciation has wan many awards in the past, But this year we recehed 8

rdl far increasing our membership by
Califarnia

wards — first place for
o Best Website, second

Both to the public and (o ather urion members.
0 hirve received these averds,

e. Delegates were able o

attend warkshops o ssraom safety, to
Ly fimate change. We s
Madina, D-Riverside, who i chalr of the state Assembiy's Higher Education Committes, and Phil

g fram retirement and carr

tor of the ¥y

© also treated to speeches fron

ke at the Community College Council mesting on the need to

funding ta commuriity colleges and give mare students an oppartunity far higher
education.

delegates braved the ram and held a march and .

& City College of San Frantisen (CCSF), which P engaged in
he Accr o Commission for Co and purilos Colleges, The L
CCSF, despite the fac d deprive approximat

attempting to
students af an cess and was a reminder that the teachers

of CCSF are not alane in their fight 1o keep CCSF apen.

LOOKING FORWARD
Public-sector unions dodge
bullet, for now

umn to the Friedrichs vi, CTA case, whi

In July 2015 1 devoted a 5 on Its way to the

Supreme Court and hanging over the heads of public-sector unions like the sword of Damocles.

brought by some K:12 teachers against their nion, the
on. The plaintiffs recruited by anti.unian Silicon Valley milbanaires
duses vialated their free-spesch rights, sinee the union sametimes
s they did not agree with,

RD

A truly amazing lesson for
students

ftvmao

In kst monzh's column my subject was teaching students about the Holocaust, The day it was

i me sh

had been a young girlin ltaly

1 eccupation

g with her and hearing

mee of what she had been through was all | needed to realize hearing her story would be a

tvery nignt

ul experience for my students. and |invited her to come to €lass tha

Students sat mesmerized — as did | — as Franca Bongi Lockard toki her story:

A5 3 young gl in itaty when World War Il began she watched a5 the countryside where she Ived

weas accupied first by the German Army,
wha had been exempted from

¥ Service because

middie of the night for stave labor, and

hiow, that same night. her mather faced down a German

soldier who de ded to know the sex of the two chik 0 were in a bed in the room
behind her, Her mother, at the risk of her Me, refused 1o let the German see this and probably

saved her daughters rom sexual viclence at the hands of scidiers.

Shet told studerts how the Germans shat 12 of ber feflow willagers in retaliation for the
partisans kiling of a singke German soidier

£ potatoes under the watthil eyes of two Ger

5 and orders 1o shoot them If they spoke & word

Especially poignant was her de:

ion of how the villagers hid the twa Jewsh families in ber

village, Despite the rewards offered for turning i

e vilagers never revealed where they
were and a5 & result, they survived the war while 50 mary others went 1o the gas chambers,

Franca has enco d students they

ered i

e of Holocaust deniers over the years,
beliewe,

believe what they w

hat Is true, After the war Franca marrhed an American

— whose postwar duties tool il his o e 1 G

seldier ce her la

where he had the task of cleaning up some of the concentration camps, an experience she s

he rever got aver.

Best Public Relations locals fewer than 500 members

FIRST

Part-Time Faculty Association of Allan
Hancock College

Public awareness campaign

By Mark James Miller, President

Judges’ comments: Local has unique access to
a publication in the general media. President’s
columns in the Santa Maria Times cover union
and education issues, teaching, and broader
social issues. Regular and prolific. Makes cogent
arguments to the general public about education.

COMMUNICATIONS AWARDS 2017

SECOND

ABC Federation of Teachers-Retired
Fundraising campaign for ABCFT-R scholarship
fund

By Dennis Cox, Becky Kilby, Roni Love, Betty
Harris, Julien Minard, Silvia Rodriguez, Licha
Barrios

CALIFORNIA FEDERATION OF TEACHERS, AFT, AFL-CIO



San Francisco Chronicle

Teachers priced out
SF educators struggle to stay amid costly housing,

stagnant salaries
v f =

My Heather Knight and Joaquin Pakominn
May 13, 2006

Every morning, Rebecea Sheehan-Stross and her kindergarten students, sitting cross-legged on

the floor, start the school day by counting up the time they've spent together at Cesar Chavez
Elementary in the Mission District.

“How many days?” Shechan-Stross quizzes the kids once the tally is done. The children call
hack: “1411"

The students’ number of days at Cesar Chaves will keep growing, but Sheehan-Stross isn't sure
how many more she will spend here. She loves her job but is considering leaving because she
can't afford a decent place to live,

If she goes, she'll add to the growing ranks of teachers and classroom aides who have decided
that working in San Francisco's public schools isn't worth the sacrifices they have to make —

ighting as Vil ing into ag like college students, or renting other
people’s dining and living rooms to get by.

SPECIAL REPORT

AExaminer

sucation

Teachers could be exempt from no-fault evictions
during school year

Trending Articles

[ ] [ ] bty B8

= SumFomcice Chronide Local

S.F. school workers get reprieve from evictions under supe’s

plan
P K, S rems o | oy L s | Ul by 3, w0
2 f ¥ P S & a e

s sehessls woth] be aafiguarden Srom

introduond by Suprrvisor Tivid Campes on Tueday.

Best Public Relations Locals more than 500 members

FIRST

United Educators of San Francisco

Campaign to address San Francisco affordability
crisis

By Matthew Hardy, Communications Director
Judges’ comments: A proactive and extensive
local union campaign that put San Francisco
educators front and center. Created a paradigm
shift in the city, bringing out the impact of the
affordability crisis on educators, students, and
families.

COMMUNICATIONS AWARDS 2017

Coast Federation of Educators

Professor attacked for defending immigrants,
Muslims and LGBT

By Rob Schneiderman, President; Bob Fey,
Executive Director; Maria Martinez, Office
Coordinator; Glynis Hoffman, Member

26
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Special Award

STRATEGIC CAMPAIGN INITIATIVE REPORT

Schools Our Children Deserve:
Tri-union education conference was unprecedented

by Michelle Kern, CSM Purt-Timer Rep. amd SCI Orgunizer

Save the date: Saturday March 19, 2016

Parents, Teachers, School Staff, Students
& Community Members!

Come to a conference on public education sponsored by education unions from the
Jefferson Elementary, Jefferson Union High School & San Mateo Community College Districts

Schools Our Children Deserve

f Duncan-Andrade, 1'm so glat | came fo
reasons, but b see oy values reflected amd
v and enconraging. [ love meeling people
rits i the communily!® —comment from
jeserow atteruler

e of quality education
or North San Mateo

je questions grappled with
Jeration of Teachers unions in
Deserve, o comprehensive
blanned and executed by San
g Federation of Teachers,
Federation of Teachers, and
bry Federation of Teachers.

re assisted by staff from the
of Teachers and the American
as well as with vital input

S
fit to round out the trio, with the San
Mateo Community College Pedera-
tion of Teachers,
Melinda Dart and Elaine Fran-
cisen, SC1 organizers of Jefferson El-

Ivline College’s staff and ad-
nteers from all of the locals.

college teachers work
ommunity alliances

rung out of collaboration with orga-
beals, with an eye toward putting a

Teff Dsiruni-Asnibrade spoke about hote edicators should work for stident agieity

ementary Federation, AFT 3267, have been holding work-
shops for parents in their schools, which are very popular
and well-attended, and have gained community support for
their union. Sergio Robledo-Maderaze, of Jofferson High
Federation, AFT 1481, and Katharine Harer and Michelle

BT
= relevancs it

Jnlc:rrupts 5tsra threat !
k)

+ Pygmalion effect

&'

Kern of 3an Mateo Community College Federation, AFT
1493, were inspired by the incredible work of AFT 3267,
and all three locals worked for nearly a year on putting the
confierence program together. Skyline College generously
co-sponsored the event and lent considerable aid to the suc-
cess of the conference.

Katharine Harer, Melinda Dirt, Elaine Friucisco, Michetle Kerst anl Seegio Robledo-Madenzo
(Teftto-right} at a planing meeting for the conference

Jim Herndon Award

Jefferson AFT Federation of Teachers

Jefferson Elementary Federation of
Teachers

San Mateo Community College Federation
of Teachers

Tri-Union Conference: Schools Our Children
Deserve

Judges’ comments: To have three local
unions and community groups join together in
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this outreach truly expresses the spirit of the
Federation. A stellar collaborative effort between
elementary, high school, and community college
unions to improve the continuum of educational
experience for students in the community. One
judge aptly pointed out, “It shows the advantage
of having wall-to-wall AFT representation in a
region.”
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