Via E-mail July 10, 2009

To UC-AFT-represented employees:

As you may have seen, President Yudof has now announced a furlough plan that will be presented to the Regents for approval next week. The Regents may accept, reject, or modify the plan at their meeting.  
 
The President's plan is for furlough days tied to pay bands, with corresponding pay reductions ranging from 4% to 10%.   Those with higher salaries are proposed to take a greater number of furlough days, and, therefore, a bigger cut in pay.  The full proposal is available at:  http://www.universityofcalifornia.edu/regents/regmeet/jul09/joint.pdf
 
UC recognizes that it must bargain with us before any such plan can be implemented for our members.   We have not yet received any request to bargain.   Accordingly, you will NOT be affected by President Yudof's proposal unless and until UC enters into negotiation with our union.

Merit raises for eligible lecturers and librarians will be effective as of July 1, 2009 (you will see them in your next paycheck). Lecturers also received the second phase of adjustments for eligible Continuing Appointees on July 1 and are still scheduled to receive a cost-of-living increase on October 1.  Librarians are still in impasse for salary bargaining.

When we get more information about UC's plans for bargaining with our units, we will advise everyone immediately.  We will meet with members on the campuses to discuss all of our options.  There will be wide communication and consultation as we decide our union's next steps.

  Karen Sawislak
  Executive Director
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