EC/K-12 Council Report to Exec Council 5/15/09

I attended the Policy Analysis for California Education (PACE) Alternative Teacher Compensation Seminar in Los Angeles. Both Marty Hittelman and Dennis Kelly spoke at the event. Dennis and the district presented their new program funded by a parcel tax. PACE has put out a paper about the SF program (The Development of a Teacher Salary Parcel Tax: The Quality Teacher and Education Act in San Francisco) that is available at pace.berkeley.edu. PACE also has available Alternative Teacher Compensation: A Primer by Julia Koppich and Jessica Rigby.
CSTP reform: the CTC and CDE joint panel has been working to update the California Standards for the Teaching Profession. I was lucky to be able to represent the CFT on this panel. We have completed our work to update the standards (they were created more than 10 years ago). The website for the CSTP is http://www.ctc.ca.gov/educator-prep/CSTP.html. There are copies of the second draft. The next draft of the new standards will probably be on the website next week and go out for review soon thereafter. They will then go to the Commission and the Superintendent of Public Instruction for approval. 

The CTC is moving forward on concerns about mathematics teaching. They created the Mathematics Advisory Panel to look at subject matter competence and pedagogy for teachers of mathematics both single subject (middle school and high school) and multiple subject (elementary and block scheduled middle school). One problem has already surfaced: many teachers in middle school who either teach self-contained or block schedules only are required to have a multiple subject credential. The question is whether that credential adequately prepares teachers to teach pre-algebra and algebra to middle school students.

State Board of Ed

The CFT is working on a letter of opposition to Raneene Belisle, who has been appointed to the State Board of Education. She is the president and chief executive officer for EdVoice since 2008. She is a supporter of charter schools and the requirement to assess all students in eighth grade in algebra. She has not been supportive of English learners or their parents. 

I hope we will also oppose Jorge Lopez, the executive director for Oakland Charter Academy. He runs his charter school like a boot camp. He has eliminated multiculturalism, bilingualism, and parent involvement. He does not offer free and reduced meals to his students who qualify. He reduced teaching staff by forcing out most of the teachers. He curtailed parent involvement, volunteers, and planning committees.

The SBE appointed Theresa Garcia as the new Executive Director. She is the second ED in less than a year. She has held positions with the Secretary of Education, Kerry Mazonni, and Children Now.

Ed Source Convening focused on budget issues, had two speakers in favor of Prop 1A, there was a difference of opinion about whether the state can hold up Federal stimulus money that should go to districts until after the May 19 election. The SPI stated that California needs to evolve our standards, focus on the depth of knowledge, and ground the standards in the English language development necessary to help all students achieve.

A new study released by the Institute for Research on Education Policy and Practice (IREPP) at Stanford University reveals a startling impact of the California High School Exit Exam (CAHSEE) on California’s lowest performing students. The exit exam has reduced graduation rates among girls and students of color in the lowest-performing quartile by nearly 20 percentage points. There is no evidence that the exit exam has improved student achievement. The findings of the study are consistent with “stereotype threat” explanations of test performance. Sean Reardon, the lead researcher said, “We need to improve it or try other approaches to accountability and school improvement.” The exec summary and full report are available at irepp.stanford.edu. PACE hosted a seminar on this topic in April. The podcast is available at pace.berkeley.edu/seminars.

Pay-for-Performance/Charter School Discussion

I have copied some documents for you to reference. 

Some important points to consider for pay-for-performance: the pay should be fair, differentiated pay is not a strategy (there are lots of different factors), be careful (funding must be added and sustainable). Does it work? We don’t know enough currently; the research base is thin and the results are mixed. Performance pay may motivate teachers to improve skills, but we don’t know what amount might be optimal. Alternative pay programs need to be done with teachers not to them, they must be part of systematic reform, and there must be quality leadership. The Minneapolis program seems to be one of the best. 

I have also included the “UCLA Charter School Study.” It is one of the latest studies that have found problems with charters.

