CFT K-12 Locals Survey on Budget Crisis Impacts

12 completed surveys

1. Is your District proposing furlough days for the 2009-2010 school year?


Yes 6 (50%)


No 6 (50%)

2. If so, how many days? 


5 days


Minimum of 2, maximum of 5


Not yet known


4


Unknown


5

3. If so, what is the expiration date of the furloughs?


None so far


Unknown, not yet negotiated


See above


Open-ended


Unknown


2012

4. Is your district seeking salary cuts for the employees that you represent?


Yes 5 (42%)


No 7 (58%)

5. If so, what percentage of the member’s salary would be cut?


Want a possible freeze on step/column


Unknown, still negotiating


Cuts would represent the per diem for the furlough days


2%


2%

6. Is your district planning to issue layoff notices?


Yes 11 (92%)


No 1 (8%)

7. If so, what is the estimated number of layoff notices at this point?


All administrators getting pink slipped - grant-funded classified certificated also getting pink 
slips - about 10 employees of 165 total bargaining unit members


Worse case scenario, 50


20-30


40 FTE Permanent/Probationary and 17 FTE Temporary 


16 certificated and 10 classified


Unknown


Possibly 1 out of a total of 20 psychologists


They are still in the process of collecting the data but we estimate 200+


100


150 (estimate) may be more


87.6

8. Do you currently have a hard cap on the District's contribution to medical and dental benefits?


Yes 6 (50%)


No 6 (50%)

9. If so, what is the amount of the cap?


Don’t have that information


Approximately $800


3+ party - $9,407.10, 2 party - $6,634.00, 1 party - $3,317.00 (Annual contribution by 
District)


Varies by plan, set at the 2005-2006 level of district contribution
10. Are you currently under a non-expired contract? 


Yes 8 (68%)


No 4 (33%)

